EXECUTIVE SUMMARY

Trinity University is one of the more remarkable institutional stories in higher education
today. Founded in 1897 by the Sisters of Notre Dame de Namur as one of the first
Catholic women'’s colleges in the nation, Trinity today is a comprehensive university
serving a broadly diverse student population with a rich mix of undergraduate and
graduate programs, and extending many services to the larger D.C. and Washington
regional community.

Finding ways to remain faithful to tradition while moving with the vast transformation in
its student body and programs has been Trinity’s ongoing challenge and great strength.
As part of Trinity’s ongoing commitment to the population of the Washington D.C.
metropolitan area, in the fall of 2006 the School of Professional Studies established a
RN to BSN Nursing Program. The Nursing Program has applied to the Commission on
Collegiate Nursing Education (CCNE) for accreditation and has been assigned a site
visit for April 2007.

The University is now seeking to initiate the accreditation process by the District of
Columbia Board of Nursing in order to expand the Nursing Program to include the
following:

Basic pre-licensure BSN curriculum,

Basic accelerated second degree BSN curriculum and

Master of Science in Nursing curriculum.

The shortage of baccalaureate and graduate prepared nurses to meet the needs of the
underserved populations has been very well documented. The establishment of a pre-
licensure nursing program is in concurrence with the mission and philosophy of Trinity
University and reflects the university’s imperative for social justice and a global
education. The following document is the application to Board of Nursing of the District
of Columbia for accreditation to establish the above programs.

TRINITY NURSING PROGRAM
125 MICHIGAN AVENUE, N.E. WASHINGTON, D.C. 217-1094 202/884-9207 202/884-9308 FAX
www.trinitydc.edu
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(1) Documentation of the present and future need fo  r the program and the need
for entry-level nurses in the District;

The Bureau of Labor Statistics (BLS, February 2004) projections identified Registered
Nurses (RN) as the top growth occupation in the years 2002-2012 with a projection of
2.9 million RNs employed. However, the total job openings, which include both job
growth and the net replacement of RNs will be more than 1.1 million, representing a 15
percent change between 2002-2012. The American Nurses Association cites this
growth, “coupled with current trends of nurses retiring or leaving the profession and
fewer nurses, could lead to a shortage of more than one million nurses by the end of this
decade.” Another report, from HRSA (2004), indicates that if the nursing shortage goes
unchecked, the deficit of RNs is expected to grow to 2.8 million by 2020. According to
the American Hospital Association (AHA, June 2001) there are 126,000 vacancies for
nurses and 75 percent of all hospital vacancies are for nurses. The national RN vacancy
rate cited by AHA was 13.9 percent with 82 percent of the hospitals reporting more
difficulty in their recruitment efforts. This shortage will be further amplified by a rapidly
aging nursing workforce (mean age of 46).

The Washington regional market population growth of 16.8 percent will outpace national
trends of 10.8 percent between 2003-2013. This population growth will influence the
demand for acute care and primary care and the provider market will grow by 18 percent
which will place a greater demand on the number of RNs needed. MedStar Health holds
the strongest competitive position in the regional market with 15.4 percent of the market
share; however, they report a 12% nurse vacancy rate and project even a greater need
for RNs to support their market. Other hospitals in the area have reported an even
higher vacancy rate of 18% for RN’'s. The market and population trends in the area will
have significant impact on the supply and demand needs for nurses now and in the
future for the Washington region.



(2) The rationale for establishment of the program

To meet the supply and demand needs for nurses now and in the future, the university
will offer an entry level, pre-licensure, professional nursing degree: Bachelor of Science
in Nursing (BSN). The many dynamic and dramatic changes in the American society,
the environment, and globalization will have significant and extensive impact on
baccalaureate nursing education. Professional nursing practice must keep pace with this
evolving change and provide educational opportunities that are flexible and accessible to
all types of learners. The structure of this program affords the learner this opportunity.

The Journal of the American Medical Association (JAMA, Sept. 23, 2003) published
Linda Aiken’s research and significant findings that hospitals raising the percentage of
RNs with bachelor’'s degrees from 20 percent to 60 percent would save four lives for
every 1,000 patients undergoing common surgical procedures.

The National Sample Survey of Registered Nurses (NSSRN, March 2004) estimated that
88.4 percent of the RN population to be white (non-Hispanic); 4.6 percent to be
Black/African, non-Hispanic; 3.3 percent to be Asian or Pacific Islander; 1.8 per cent to
be Hispanic; and 0.4 percent American Indian/Alaskan Native; and 1.5 percent to be
from two or more racial backgrounds.

The NSSRN estimated that 24 percent of all RNs are prepared as Clinical Nurse
Specialist (CNS). About 16 percent of the CNS’s were estimated to be in nursing
education positions.

Based on the NSSRN survey data, only 48,666 RNs were estimated to be nursing
faculty as the principal nursing position.

Trinity University’s overall student population is predominantly African American and
Hispanic and, also, represents nearly two dozen countries internationally. Reflecting
Trinity's regional draw, at least 75 percent of Trinity’s Nursing Program will comprise this
ethnic make-up.

Eighty-five percent of Trinity’s student body is from inner city Washington, DC, and a
substantial number remain to become part of the District of Columbia workforce.

Trinity University student ethnic make-up, including Trinity’s Nursing Program, reflect the
District of Columbia’s population. According to the 2000 Census, African Americans
make-up nearly 62 percent and Hispanic nearly eight percent of the District’'s population
(2000 Census, Population Division). The poverty rate is listed at nearly 23 percent. Of
the District of Columbia’s eight Wards, the poverty rates are distributed in the Wards with
the highest African American and Hispanic populations (District of Columbia Office of
Planning, Census 2000 Data).

According to the 2006 District of Columbia Chamber of Commerce State of the Business
Report, 40 percent of the District’s residents cannot read at least at the fourth grade
level, meaning the worst illiteracy rate in the country. This Report also cites that only 27
percent of the work force in the District is comprised of D.C. residents, with the vast
majority commuting in from Virginia and Maryland.



Ninety percent of the approximately 47,000 new jobs projected for the next ten years in
the District of Columbia are in the service area. Sixty percent of these new jobs in the
service area will require post secondary education ((District of Columbia Chamber of
Commerce, State of the Business Report, 2006).

In a recent issue of the District of Columbia Nurse: Regulation, Education, Practice, DC
Board of Nursing chairperson, Dr. JoAnne Joyner addresses “The Nursing Shortage and
the Minority Nurse.” Dr. Joyner reaffirms that the work force of nurses does not reflect
the population of the country and that the recruitment and employment of minority
nurses does not reflect the ethnic profile (U.S. Department of Health and Human
Services, Health Resources and Services Administration, Bureau of Health Professions,
National Sample Survey of Registered Nurses, 2004).

Trinity University’s student population reflects the District of Columbia ethnic profile as
will Trinity’s Nursing Program. Trinity also retains its graduates to work primarily in the
District. Dr. Joyner cites a lack of available openings and a dearth of clinical settings for
turning away qualified potential professional nurses. In keeping with Trinity University's
Mission, the Trinity Nursing Program will reverse this trend and help meet this need for
the District of Columbia.

At the request of Congress, the Institute of Medicine released a landmark study in March
2002, “Unequal Treatment: Confronting Racial and Ethnic Disparities in Health Care.” It
recommends and cites the need for “more minority health care providers...especially
since they are more likely to serve in minority and medically underserved communities”
(Institute of Medicine, “Unequal Treatment: Confronting Racial and Ethnic Disparities in
Health Care,” Washington, DC, 2002).

The most recent “Comprehensive Plan [for] Health Care Delivery” from the District of
Columbia Office of Planning, lists as objectives:
1004.2 (a) Refocus the health care system from one of crisis response to one
that emphasizes preventing disease and promoting health and well-being....(b)
promote accessibility of quality primary care services in all areas of the
District...especially in medically-underserved and critical staff shortage areas.

In addition, the “Comprehensive Plan” cites:
1002.2 (a) Focus the full range of health and social services on major problems
facing the District, such as, infant mortality, the homeless, alcohol, drug abuse,
Acquired Immune Deficiency Syndrome (AIDS), and the availability of
services....(d) place clients in settings most appropriate to their needs.

Washington, DC has some of the poorest health indices in the country. To meet this
growing health disparity, the current Mayor, Anthony Williams, has recently announced a
$245 million initiative specifically to address the community’s health needs and make
delivery of services accessible across the District of Columbia (“Mayor Seeks Millions for
Health Needs,” Washington Post, September 26, 2006, p. Al).

The proposal and solution to the District of Columbia’s poor ranking in prevention of
chronic health problems and provide access to health care for all Wards of the District
are outreach to underserved areas, primary prevention of chronic health care problems,
such as cancer, smoking and obesity related health problems, hypertension, proper
emergency response and care. A Trinity Nursing Program faculty is a member of the



transition health team for the Mayor-elect Adrian Fenty who is the current Ward 4 D.C.
Council member. Mr. Fenty says of Mayor Williams’ proposal that it would greatly help
address and reduce the health disparities in the District of Columbia and states, “l am
pleased that the...recommendations are focused on the goal of improving health care
across the entire District of Columbia, especially to those most in need” (Washington
Post, September 27, 2006, p. B2.)

The District of Columbia also recently announced that it is seeking $7 million dollars in
funding from the U.S. Department of Health and Human Services Center for Medicare
and Medicaid specifically to hire more nurses for the public and charter schools. The
executive director of the National Association of School Nurses, Amy Garcia, states that
“there’s been a tremendous increase in the number of children with chronic illnesses and
who receive medication” in the school system (“Schools Seek Funds for More Nurses,”
Washington Post, September 19, 2006, p. B1).

Clinical sites for Trinity’s Nursing Program are actively sought in all wards of the District
of Columbia, especially underserved Wards and communities with immigrant and
underserved populations, including the schools. Trinity University is the only university
in the District of Columbia to have a satellite campus across the Anacostia River in
Southeast Washington, DC. Trinity’s Nursing Program plans to establish sites and
programs with this setting, THEARC.

The Robert Wood Johnson Foundation lists major areas of need to address the current
nurse shortage, especially in the inner city: These areas include increasing the diversity
of the nursing workforce racially and ethnically and improve access to care; increase the
community health nursing workforce to address and focus on prevention, health
promotion and maintenance; meet the need for long term care of the aging population by
education for humane delivery of care (Robert Wood Johnson Foundation, “Partners
Investing in Nursing’s Future,” 2006).

In keeping with Trinity University’s Mission to educate and serve the inner city,
underprivileged in Washington, DC, Trinity’s Nursing Program’s focus is leadership in
health services delivery in urban America and the inner city. Although inner city
Washington, DC ranks among the worst in health indices in the United States, it is also a
small city, and, thus, a somewhat transparent laboratory to guide students to be directly
involved in the movement forward for change. In addition, access to the extraordinary
resources of Trinity University’s presence in Washington, DC, affords nursing students
the opportunity to be witnesses and participants in health services leadership. Direct
access to nurse leaders and leaders in health care in the U.S. Congress and
administrative agencies provide the students first hand primary resource experiences
with policy and politics in nursing and health care. This, in turn, can lead to further
fulfillment of Trinity’s mission of education for global leadership.



(3) The potential effect on other nursing programs

in the area;

The following data was gathered in the needs assessment performed by the nurse
consultant in 2005. The consultant interviewed an individual at each of the four
universities in the District of Columbia that offers the baccalaureate in nursing regarding
the number of seats available, whether all applicants can be accommodated, and
information about clinical resources, faculty appointments and retention, and related
information. The following chart illustrated the data collected regarding the number of
seats and total enrollment for undergraduate programs and total enrollment in master’'s

programs.
Program Number Number Total BSN | RN/MSN Regular
seats/class | enrolled Enroliment | Enrollment | MSN
BSN Pre- annually Enroliment
licensure LPN or
RN/BSN
A 45 5 50 80 200
B 160 25 185 86 Adv RN 10
C 51 8 59 11 190
D 30 n/a 30 n/a n/a
TOTAL 286 38 324 177 400

Three of the four schools offer master’s programs, one offers doctoral study, and one
offers an associate degree in nursing. The latter enrolls 60 students per years and turns
away about 70 to 80 per year. No information was obtained concerning employment
status of the graduates of any of the programs. Even with these enrollment numbers, the
supply falls short of the need in the community based upon hospital vacancy rates alone.

There were about 70 full-time and 80 part-time faculty to accommodate the

undergraduate students in the four programs. Three schools reported that they had no
vacancies for fall 2005, while one still had a position to fill. The latter program reported
that they had three vacancies that were not filled for fall 2004. The schools reported that
recruiting faculty had been difficult but once the positions were filed the retention of
faculty was high. Providing a graduate track for nursing education would provide an
increase in academically prepared faculty to support hospital’s education departments,
faculty roles, and clinical instruction.




(4) The organizational structure of the educational institution documenting the
relationship of the program within the institution;

A congressionally chartered institution, Trinity offers a full range of undergraduate and
graduate programs for both the traditional student and adult students. The College of
Arts and Sciences (CAS) specializes in teaching motivated women to develop the
knowledge, skills and confidence to be global leaders in the 21% century. Trinity’s
Foundation for Leadership Curriculum provides an innovative, interdisciplinary academic
program that prepares a strong foundation in liberal arts with practical, hands-on
experience. We believe that a liberal arts education is the best preparation for achieving
professional and personal goals in today’s rapidly changing world.

The School of Professional Studies (SPS) specializes in innovative business, technology
and liberal arts programs, at the undergraduate and graduate levels, designed for
women and men who are seeking to advance their careers or make a career change.
The newest program in SPS is the Trinity Nursing Program and the Director reports to
the Dean of SPS.

The School of Education offers coeducational teacher certification programs as well as
graduate degree programs in teacher preparation, with advanced programs in
counseling, curriculum and instruction and educational administration. The School of
Education achieved NCATE accreditation this spring.

Trinity Nursing Program is a direct report to the Dean of the School of Professional
Studies, who reports to the Vice President for Academic Affairs, and she reports directly
to the President. Currently, the Trinity Nursing Program has a functional organizational
chart as the program is being built. Based upon admission projections and program
growth, the Clinical Lab Coordinator position will be filled in 2008 and report to the
Director of the Program and until that time the clinical lab coordination functional
responsibility falls under Student Affairs. The following charts provide the organization of
Trinity University, the School of Professional Studies, and the Nursing Program.
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(5) The accreditation status of the controlling ins titution;

The Middle States Commission on Higher Education reaffirmed accreditation and commended
the institution for the quality of the self-study report and process. The Periodic Review Report is
due June 1, 2011. The following two documents verify Trinity’s accreditation status.
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(5) The accreditation status of the controlling ins titution;
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(6) The purpose, mission, and level of the program,;

The mission of nursing at Trinity University is to provide a program of liberal and nursing
education that prepares students across the lifespan for the intellectual, ethical and
spiritual dimensions of contemporary work, civic and family life. The foundation of the
liberal arts curriculum with emphasis on the knowledge, skills, values, meaning, and
experience (KSVME) provides the opportunity to achieve the larger purposes of learning
in the human search for meaning and fulfillment through life long learning. The mission
allows the integration of liberal and nursing education to achieve the KSVME for
professional nursing practice. Through Trinity University’s value-centered education
students will be better prepared to address cultural diversity and globalization of
tomorrow’s health care systems.

The goals of the BSN nursing major are to prepare graduates to:
Recognize the educational, spiritual, and professional dimensions of health care
of individuals, families, groups, and communities,
Uphold values of altruism, autonomy, human dignity, integrity, and social justice in
personal and professional settings,
Practice effectively as a provider, designer, manager, and coordinator of nursing
care,
Fulfill the role of member of the nursing profession,
Be academically prepared for and alert to the advantages of pursuing graduate
education, and
Be committed to continuing education and life-long learning.

Based on this mission and building on the goals of the BSN, the purposes of the
graduate nursing program are as follow:
To prepare graduate nurses to address health disparities in vulnerable
populations;
To provide graduates the opportunity to become educators, managers or clinical
specialists;
To prepare seekers of new or expanded knowledge in advanced theory, critical
thinking, creative reasoning, and scientific inquiry in the practice and science of
nursing; and
To provide graduates with the research foundation for an evidence-based
practice and to become life long learners.
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(7) The Availability of qualified administrators an d faculty pursuant to the qualifications
established under this chapter;

The following table identifies the Trinity Nursing Program administrator and faculty listing current
licensure, educational preparation or experience in teaching, curriculum development and
administration, and evidence of current knowledge of nursing practice at the registered nurse
level.

The university is sensitive to the needs of the faculty as well as the students. The School of
Professional Studies and the University in general, already have models for faculty employment
as ten-month and twelve-month appointments. The Nursing program can implement both of
these models. However, there are significant benefits to Nursing students -- whose program is
a twelve month program — having the majority of Nursing faculty on twelve month contracts.
Students benefit from continual interaction with faculty in their discipline, and faculty availability
needs to be based on students’ needs. Students in the RN to BSN and the adult second degree
program will benefit from greater access to faculty during their time at Trinity. The blend of
faculty contract lengths will facilitate teaching opportunities to encourage nurses to move from
practice to education while providing the students access and a flexible educational experience.
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Name License Degrees Educational/Experience in teaching, Current Knowledge
curriculum development and of Nursing Practice
administration

Sharon K. Mailey, DC License: Baccalaureate: -PhD from UNC, School of Education, | 2001- present:

PhD, RN RN62330 Bachelor of Science in Curriculum and Instruction. Appraiser for the

Director and Exp. 6/30/08 Nursing (BSN), Berea -Helen Fuld Fellow in the AACN Magnet Recognition

Professor College, Berea, KY Academic Leadership Program Program, American

VA License: Masters : Masters of - 2003-present, Commission on Nurses Credentialing
Multi-State Science (MS), The Collegiate Nursing Education (CCNE) | Center (ANCC)
Privilege: University of North Accreditation 2006 — SREB
0001127838 Carolina (UNC)at Evaluator, Baccalaureate and higher | conference

Chapel Hill, School of Degree Programs 2006 — AASCIN
FL License: Public Health, Nursing - 2006 Present, Director (Founding) conference and
ARNP1219242 Doctorate : Doctor of and Professor, Trinity University member of research

Philosophy (PhD), UNC
at Chapel Hill, School of
Education, Curriculum
and Instruction -1993

-2002-2006 Associate Director for
Academics, Professor, Shenandoah
University

-1998-2002 — Associate Professor,
Marymount University

1994-1998 Assistant Professor,
Georgetown University

Brig General, USAF (ret)

committee
2006 — AACN
conference

18




Rosemarie Berman,
Ph.D., R.N.
Assistant Professor

D.C. License :
RN1004844
Exp. 6/30/2008

Baccalaureate:
Adelphi University
1972, Bachelor of
Science in Nursing
Masters:

New York University
1975, Masters of Science
in Nursing

Doctorate:

New York University
1975, Doctor of
Philosophy in Nursing

2006 — Present
Trinity University
2001 — 2006
Catholic University
1999 — 2001
University of Maryland, Baltimore
1997 — 1998
Howard Community College
1991 — 1997
Holy Cross Hospital

4/06

NSNA Convention
3/31/06

AWHONN Virginia
Section Conference
7.2 contact hours
11/29/05

WHC Grand Rounds
1 contact hour
11/5/05

CNMC Conference
1.8 contact hours
4/4/05

CUA Conference

6 contact hours
11/11 - 11/13/05
12 contact hours
AACN Conference
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Harriet A. Fields,
Ed.D., R.N.
Assistant Professor

D.C. License:
RN 965464

Baccalaureate :

B.S., Nursing,

Mount St. Mary’s
College, Los Angeles,
CA

Master’s:

M.Ed., Public Health
Nursing Education,
Teachers College,
Columbia University, NY,
Doctorate:

Ed.D., Community
Health Education,
Professional Nursing
Education and Practice,
Columbia University,
1981

2006-Present: Faculty, Trinity
(Washington) University;

1975-1981: One of three founding
faculty of a baccalaureate program in
nursing, College of Mount St. Vincent,
Bronx, NY;

1981-1983: Coordinator, Master’s
and Doctoral Program in
Gerontological Nursing and Long
Term Care, University of California,
San Francisco;

2006, Spring/Summer Semesters:
Adjunct Clinical Faculty, Catholic
University of America, School of
Nursing;

2005: Guest Lecturer, Catholic
University, School of Nursing;

2004: Guest Lecturer, Georgetown
University Center for Bioethics;

1985-2005:
Consultant, Long Term
Care and Nursing
Home Reform —
Federal, Regional,
State, and Local levels;
2001-2004: R.N.
member, District of
Columbia Board of
Nursing;

1998-2004:
Commissioner,
American Nurses
Credentialing Center
(ANCC) Magnet
Recognition Program
for Excellence in
Nursing Services;
1997-2004: Board of
Directors, Board of
Managers,
Professional Services
Committee, The
Washington Home and
Community Hospices;
1995-1997: Federal
Court Monitor, D.C.
Village Nursing Home
case.
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Melanie Prince,

MSN, R.N., CCMA,

CNA
(Adjunct)
(Major, USAF)

D.C. License:
Pending (has
applied for DC
Licensure by
endorsement
from LA)
(Active Duty
Military)

LA License:
RN063269

MD License:
Compact State
R151437

Baccalaureate:
BSN, University of
Southwestern Louisiana -
1089
Master’s:

MSN, University of
Arizona - 1997

- Military Educator in Clinical and
Administrative nursing practice;

- Creator and developer of Web-
based adult learning curriculum;

- Faculty/Staff instructor for Primary
Care and Outpatient Population
Health;

- Seminar and Workshop Instructor
for Medical Management Courses.

Certified: Case
Manager; Case
Management
Administration; Nursing
Administration and
Certified Professional
in Managed Care.

Knowledge skills, and
abilities in:

- Inpatient clinical
nursing;

- Outpatient nursing;
.- Nursing

administration;

- Home Health;

- Community-based
Nursing;

- Population Health;
- Case Management;
- Utilization
Management;

- Disease
Management.
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(8) Hiring procedures for ensuring administrators a nd faculty will the requirements of this
chapter.

Position descriptions are provided that address the standards for selection of nursing
administrator, faculty, and administrative assistant. The twelve month appointment for the
Director of the Program is essential for the continuity of planning, evaluation and strategic
development.

Trinity is an EEO employer. Trinity is deeply committed to recruiting, selecting, promoting, and
retaining women, persons of color, and persons with disabilities. We strongly value diversity in
the university community and seek to assure equality in education and employment.

Trinity's employment handbook may be found at the following website:

http://www.trinitydc.edu/hr/Jobs old/Employment Héaook.php
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TRINITY (WASHINGTON) UNIVERSITY
TRINITY NURSING PROGRAM
POSITION DESCRIPTION

DIRECTOR
The Director of the Trinity Nursing Program reports to the Dean of the School of
Professional Studies and is responsible for the leadership and effective administration of the
program. The director also has a high degree of interaction and cooperation with other senior
management staff and academic administrators.

Responsibilities:

The director is the program’s chief academic and executive officer and reports to and advises the
dean regarding the program. The director promotes shared governance and provides leadership
and direction regarding:

Planning, developing, delivering, and assessing academic programs

Maintaining excellence in faculty teaching and supporting a student-centered culture
Promoting and facilitating leadership in teaching, scholarship and professional practice
Fostering scholarship and externally funded research

Hiring, developing, supporting, and reviewing faculty and staff on an ongoing basis
Planning and managing the program budget and other resources

Managing student enrollment and retention with emphasis on academic excellence and
diversity

Developing and maintaining community partnerships

Fundraising and developing external constituencies

Managing the school within the guidelines of the university governance and the university
policies.

Initiating strategic planning within the program that supports university goals

Eligibility Requirements:

Earned doctorate in nursing or related field, a Master’s degree in nursing, current RN
license, and eligibility for licensure in the District of Columbia.

Excellent teaching record at the higher education level

Evidence of academic or clinical publications and professional/clinical service sufficient to
merit appointment as a full-professor

Evidence of academic administrative experience

Evidence of integrity, ethics, equity, and compassion
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TRINITY (WASHINGTON) UNIVERSITY
TRINITY NURSING PROGRAM
POSITION DESCRIPTION

FULL TIME NURSING FACULTY

Twelve month faculty members are appointed to fulfill the mission of Trinity and the Trinity Nursing
Program by providing a program of liberal and nursing education that prepares students across the
lifespan for the intellectual, ethical and spiritual dimensions of contemporary work, civic and family
life while developing the knowledge and skills necessary for professional nursing practice. The
faculty report to the Director of the Trinity Nursing Program and are responsible for fulfilling the
roles of teaching, scholarship, and professional practice.

Responsibilities:

Planning, developing, delivering, and assessing the curriculum for the knowledge, skills,
values, meaning, and experience (KSVME) components of the program.

Providing a value-centered education for students in order to better prepare them to
address diversity, cultural, and globalization of tomorrow’s health care systems.
Evidence excellence in teaching

Responsibilities for committee work, etc. within the Program, School, and University.
Development and evaluation of courses with the expectation of teaching nine credits per
semester.

Provide academic advisement

Development of on-line initiatives

Maintaining service to the program and school within the guidelines of the university
governance and the university policies.

Developing and maintaining community partnerships

Developing input into the program budget

Producing scholarship in the discipline of nursing for local, national, and international
presentations and publications

Producing scholarship that leads to externally funded research while maintaining a student-
centered academic environment.

Commitment to achieving cultural and ethnic diversity

Eligibility Requirements:

Earned doctorate in nursing or a related field, a Master’s degree in nursing, and an
unencumbered license to practice nursing in the District of Columbia.

Excellent teaching record

Evidence of academic or clinical publications and professional/clinical service sufficient to
merit appointment as an assistant professor

Evidence of integrity, ethics, equity, and compassion.
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TRINITY (WASHINGTON) UNIVERSITY
TRINITY NURSING PROGRAM
POSITION DESCRIPTION

ADJUNCT NURSING FACULTY AND CLINICAL INSTRUCTORS

Adjunct nursing faculty and clinical instructors are appointed to fulfill the mission of Trinity and the
Trinity Nursing Program by providing a program of liberal and nursing education that prepares
students across the lifespan for the intellectual, ethical and spiritual dimensions of contemporary
work, civic and family life while developing the knowledge and skills necessary for professional
nursing practice. The faculty report to the Director of the Trinity Nursing Program and are
responsible for fulfilling the roles of teaching, scholarship, and professional practice.

Responsibilities:

Assisting with planning, developing, delivering, and assessing the curriculum for the
knowledge, skills, values, meaning, and experience (KSVME) components of the program.
Providing a value-centered education for students in order to better prepare them to
address diversity, cultural, and globalization of tomorrow’s health care systems.

Evidence excellence in teaching

Attend faculty orientation and provide data for committee work, etc. within the Program,
School, and University as requested.

Contribute to the development and evaluation of courses

Contribute to the development of on-line initiatives

Maintaining service to the program and school within the guidelines of the university
governance and the university policies.

Developing and maintaining community partnerships

Seek opportunities to produce scholarship in the discipline of nursing for local, national, and
international presentations and publications

Commitment to achieving cultural and ethnic diversity

Eligibility Requirements:

Master’s degree in nursing, and an unencumbered license to practice nursing in the District
of Columbia.

Minimum of two (2) years of clinical experience as a registered nurse.

Excellent teaching record

Evidence of current continuing education relevant to clinical specialty

Professional Liability Insurance in the amount of $1million/$3 million

CPR certification

Current immunization records or titers: DPT, MMR, Chickenpox, Hepatitis (3 doses),
Tetanus, Influenza (annual), and TB (annual).

Nationwide criminal background check including all alias and nationwide sexual offenders
index with a set of fingerprints

Current major medical health insurance

Evidence of integrity, ethics, equity, and compassion
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TRINITY (Washington) UNIVERSITY
TRINITY NURSING PROGRAM
POSITION DESCRIPTION

ADMINISTRATIVE ASSISTANT

The Administrative Assistant must have excellent communication skills: oral and written.
Experience in personnel management and skill in budget development and oversight are required.
The ability to use appropriate software packages is essential. Provide administrative and
secretarial support to faculty and the Director: to include special reports, academic support,
appointments, correspondence, budgets, data compilation and records control. The Administrative
Assistant reports to the Trinity Nursing Program Director.

Responsibilities  include but are not limited to:

Recruitment, selection, orientation and supervision of the support staff and volunteers

Participate in orientation of new faculty.

Management of the budget including the monitoring of purchase orders, disbursement

orders, travel expenses, supplies, and time worked by other staff

Participates in the development of budgets and ad-hoc reports

Controls expenses and increases productivity to improve budgetary performance

Analyzes historical budget patterns and forecasts short-term needs

Locates and compiles information and formats reports, graphs, tables, records and other

sources of information

Assembles and categorizes facts and figures for written computation and calculations

Uses various software applications, such as spreadsheets, relational databases, statistical

packages, and graphics packages to assemble, manipulate and/or format data and/or

reports

10. Operates personal computer to access email, electronic calendars, and other basic office
support software and hardware

11. Handle travel arrangements for the Director and faculty

12. Coordinates maintenance, remodeling, equipment, and furnishings needs for the Nursing
Program

13. Coordination of the Nursing Program’s social functions, pinning ceremony, and graduation
events

14. Service as a liaison with other departments and institutions as needed

15. Collaboration with the Director in the assignment of space to faculty, staff, and students

16. Interprets and communicates operating policies

17. Maintenance of positive relations in the office and the Nursing Program

18. On a regular and continuous basis, exercises administrative judgment and assumes
responsibility for decisions, consequences, and results having an impact on people, costs,
and/or quality of service with the Nursing Program.

19. Answers telephone, screens callers, relays messages, and greets visitors.

20. Other related duties as assigned.

whN ke
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Eligibility Requirements:

Required to have Bachelor's Degree or equivalent work experience and a Master’s degree
is preferred.

Must be able to sit in a normal seated position for extended periods of times, reach by
extending hand(s) or arm(s) in any direction, have finger dexterity, and independent
mobility.

Communication skills using the spoken word and ability to see and hear within normal

parameters.
Three years of related experience required. Additional education may be substituted for

years of work experience.
Supervisory experience preferred.
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(9) Budgeted faculty positions

Trinity Nursing Program uses full-time and adjunct faculty to deliver and support its program. With
the inaugural class of RN to BSN in the fall 2006 there are three doctoral prepared faculty, one
masters prepared adjunct, and an administrative assistant. The adjunct is being mentored as a
new faculty member in academic nursing and as an African American she adds diversity to the
faculty group and role model for the students.

It is anticipated that adjunct faculty will augment course offerings and provide clinical instruction.
Adjunct faculty enrich the program with their practical experience and their professional knowledge.
These faculty will hold appropriate academic credentials and possess extensive knowledge in the
areas they are selected to teach (see position description in section 8).

Guidelines for Calculation of Teaching Load for
Full Time Faculty in the Nursing Program

Faculty are expected to teach 9 credits per semester. The formula is different for the
undergraduate nursing clinical courses. The program will maintain a faculty/student ratio of 1:8 in
clinical learning experiences; no greater than 1:10 in laboratory experiences; and, 1:10 in courses
where preceptors are utilized.

This ratio provides the supervision needed for safe practice and satisfactory achievement of course
goals and is within the 1:10 District of Columbia Board of Nursing rules.

Faculty are normally responsible for 8 hours weekly for student advising and other contacts with
students, either on or off campus. Faculty are expected to devote a substantial amount of
workload to courses and class preparation, the evaluation of student performance, committee
assignments, scholarship, community service, the maintenance of professional expertise,
innovations in teaching/learning, and other activities.

1 lecture credit 1 hour teaching credit 1 contact hour/week
1 clinical credit 1 hour teaching credit | 3 contact hours/week
1 laboratory credit | 1 hour teaching credit | 3 contact hours/week
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(10) The source and description of adequate clinica | resources for the level of the program.

Trinity University’s unique location provides ample opportunities to fulfill the Nursing Program’s
mission and goals. In addition to acute care hospital experiences, students will benefit
immeasurably with clinical experiences with inner city vulnerable well populations: housing
projects, homeless shelters, day care centers for children, respite centers for adults, schools, and
free clinics. These agencies are being sought after in order to establish a sustainable broad clinical
placement base. The “Program Clinical Facility Verification Forms” are enclosed and summarized
in the table below. This is a sample of the broad clinical opportunities.

Clinical Site Resources Available Course
Armed Forces Retirement Geriatrics NURS 117
Home Continuing Care Retirement NURS460
Community NURS420
Children’s National Medical Pediatrics NURS461, 401 and 420
Center
Family Health & Birth Center Obstetrics NURS462 and NURS401
Pediatrics NURS461 and NURS401
Community NURS 420
5 days/week
IONA Senior Services Geriatrics NURS117
Adult Day Health, NURS360; 361; 401; 420

Case Management
9-5/ 5 days/week

MBL Associates Pediatrics NURS460
Community NURS420
National Rehabilitation Medical/Surgical NURS360; 361; 461; 401
Hospital 3 units/2 shifts/5 days/week
Pediatrics NURS461
1 unit/2shifts/5 days/ week
Providence Hospital Medical/Surgical NURS360; 361; 461; 401
4 units/2 shifts/7days/week
Geriatrics NURS117
1 unit/2 shifts/7 days/week
Obstetrics NURS462
1 unit/2 shifts/7 days/week
Psych/Mental Health NURS350
1 unit/2 shifts/7 days/week
Psychiatric Institute of Psych/Mental Health NURS350
Washington 1 unit/1 shift/ 5 days/week
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Public Charter School

Pediatrics
8-4:30/ 5 days/week

NURS461,; 420

Veteran’s Hospital

Medical/Surgical

1 unit/2 shifts/ 5 days/week
Geriatrics

1 unit/2 shifts/5 days/week
Psych/Mental Health

1 unit/2 shfts/5 days/week

NURS360; 361, 461; 401
NURS117

NURS 350

Washington Hospital Center

Medical/Surgical

8 units/2shfts/6 days/week
Geriatrics

1 unit/2shifts/6 days/week
Obstetrics

1 unit/2 shifts/6 days/week

NURS360; 361, 461; 401
NURS 117

NURS 462

Trinity's Nursing Program is establishing relationships with Bell Multicultural High School as well as
primary and middle schools throughout the underserved Wards in the District to inform students of

the professional nursing major and establish pre-nursing programs. Trinity University is the only
University in the District of Columbia with a Satellite campus east of the Anacostia River in
Southeast Washington, THEARC.

Trinity’s Nursing Program will work closely with the DC Primary Care Association and the Area

Health Education Centers to establish clinical sites in underserved areas in the District of Columbia

in need of professional nursing. These sites will be determined by need and those Wards
indicated by the Office of Planning Vital Health Statistics. The Nursing Program is actively
obtaining clinical sites to address the underserved needs of the community.
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(11) Documentation of adequate academic facilities and staff to support the program.

Trinity Nursing Program is housed in a newly renovated section of the Main Building on campus;
this building dates to the founding of the University and holds historic designation. The space has
newly installed climate controlled ventilation. All full-time faculty have private offices with private
phone lines, computers, email accounts and Internet access. The administrative assistant has
designed office space where student files are stored. The adjunct faculty has internet access and
email accounts. Classroom space at the university is shared and room assignments are made
through the registrar’s office; the university has 17 smart technology rooms to assist faculty and
students to enhance the delivery of the curriculum.

One classroom is designated for exclusive use of nursing students as a health assessment
laboratory. A significant grant received from Kaiser and donations from the NIH distribution center
have allowed the development of exam cubicles with tables, scopes, and quality equipment for
student practice. Simulation models are available for heart, lungs, and male and female exams.
The room has a state of art technology access with internet access, video viewing, and wireless
connection for students.

Washington Hospital Center has donated hospital beds for the next phase of the skills lab
development to be ready by early spring.

An essential component of the Trinity Nursing Program is the Sister Helen Sheehan Library, which
houses approximately 215,000 volumes and offers an online public catalog and access to the
World Wide Web. The Library is affiliated with the Washington Research Library Consortium
(WRLC), providing access to the libraries of American University, Catholic University of American,
Gallaudet University, George Mason University, George Washington University, Georgetown
University, Marymount University and the University of the District of Columbia. Library services
include lending and borrowing materials, online databases with full-text resources for magazine
and journal articles, ProQuest, individual research assistance, general research workshops, video
viewing and taping rooms and study spaces. A nursing collection is being assessed based upon
the Doody’s Core Titles and the essential purchase recommendations; this new collection is
transitioning the library into the Library of Congress (LC) cataloging system.

Students have access to a wireless internet and computer labs. Two computer classrooms are on
campus with twenty computers as well as smart board technology.
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(12) Evidence of financial resources adequate fort  he planning, implementation, and
continuation of the program;

A significant grant from Kaiser was obtained for the start up of the program. Additional
contributions of equipment and supplies have been received from the NIH distribution center and
Washington Hospital Center. A budget of $371,402 has been allocated for FY 07.

Trinity is a tuition dependent school and the budget generation is based upon projected
enrollments. Tuition fees have been set at $585 per credit hour to support the cost of managing
the nursing program.

Additional funds are being actively sought through contributions and grants. An example of federal
grant activity among faculty is the plan to submit for a HRSA workforce diversity grant.

When the program is fully operational, there are 62 nursing credits to be taught: 27 credits in the
fall with 18 lecture credits, 8 clinical credits, and 1 lab credit; and 35 credits in the spring with 23
lecture credits, 8 clinical credits, and 4 lab credits.

Full time faculty will be hired to maximize coverage of the clinical nursing specialties of
Psych/Mental Health, Pediatrics, Obstetrics, Gerontology, Medical/Surgical, and Community
Health. Full time faculty workload will be 40% classroom and 60% clinical. Adjunct faculty with
specialty credentials will be utilized for clinical practice support. Currently, the faculty have
specialties in Community Health, Obstetrics, and Gerontology.

A third of the curriculum and clinical experiences revolve around adult health care and will require
having faculty with med/surg and gerontology credentials. With the anticipation of the program
beginning August 2007, there are currently three full time faculty and one adjunct; additional faculty
with med/surg/geri and psych/mental health credentials will be needed for spring 2008 and clinical
experiences augmented with adjunct faculty. Spring 2009 will need additional med/surg/geri
faculty and fall 2009 will complete the specialty hiring with pediatric faculty. This incremental build
of the program will result in the coverage of all nursing specialities by fall 2009. The full time
faculty will have responsibility for the curriculum’s content integrity and have teaching
responsibilities across schools, with adjunct augmentation.

The FY ‘08 budget will increase by one faculty and six clinical adjuncts for a cost of $75,000;
however, the impact will raise the total budget to approximately $400,000.
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(13) The anticipated student population.

Trinity University is located in a predominately minority community within Washington, DC.
Prospective students within the District of Columbia, Montgomery county in Maryland, and
Fairfax county in Virginia are the targeted population. However, due to the overall nursing
shortage nationwide and shortage of educational programs, it is anticipated that the applicant
pool would be broader and more diverse at the undergraduate level while more representative at
the graduate level.

The keys to increasing the number of nurses for this community and to address the health care
disparities are accessibility and flexibility to education. The pre-licensure BSN will provide the
learner the opportunity for a traditional undergraduate experience in the College of Arts and
Sciences and the adult learner the options for degree completion or second degree accelerated
in the School of Professional Studies.

Due to the well documented shortage of nurses and nurse faculty, two graduate tracks will be
offered that will impact credentials of potential health care managers, providers, and educators:
Health Care Management and Health Professions Education.

Beginning 2007, the university will annually recruit ninety (90) students for the pre-licensure BSN
program. Those students will be distributed across three undergraduate trajectories: traditional
student admissions, second degree students, and an adult completion five consecutive
semesters options. These three trajectories will provide access and flexibility for students.
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(14) The tentative time schedule for planning and i nitiating the program;

Trinity University commissioned a needs assessment for the development of the nursing program
in the summer of 2005. Beginning in January 2006, a Director of the Trinity Nursing Program was
hired to establish the RN to BSN program and to seek CCNE accreditation. The inaugural class of
the RN to BSN students enrolled in August 2006. With the evidence of increased need and
demand for registered nurses and nursing faculty, Trinity University submitted a statement of intent
to the DCBON to establish a new nursing program for pre-licensure (BSN) and master’s of science
in nursing (MSN) in June 2006. This application reflects Step 2 of the process to obtain initial
accreditation.

Aug |Jan| Mar |May |Aug |Sep |Oct |Dec |Jan | Feb | Apr | Aug

Needs X
Assessment

Program X
Director

Apply for X
CCNE

Curriculum n g 0 [ n g
Develop

Assessment X
Laboratory
Developed

Hire two full X
time faculty

Admit X
students to
RN to BSN

Hire admin X
assistant

Submit X
DCBON
application

Recruit X
students

Admit MSN X

CCNE Self- X
study

CCNE site X
visit

Admit BSN X
students
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(15) Admissions criteria and procedures

Upon admission, students may complete the program on a full-time or part-time basis. Students
may select to take all their course work at the university or transfer into the nursing program after
having completed all their general education and prerequisites (five consecutive semester track). If
students have already completed a Bachelor's degree, completed the pre-requisites and meet the
admission criteria, they may select an accelerated second degree track. These three trajectory
options: traditional program track, five consecutive semester track, and second degree track, all
lead to a terminal degree of BSN and eligibility to sit for the NCLEX to become a registered nurse
(RN). The program is designed for student’s ready access and flexibility.

Baccalaureate Pre-Licensure Nursing Program

In addition to the University undergraduate admission requirements, students must have:
High School GPA 2.5
Highly recommend high school algebra and chemistry with a grade of C or better
Current immunizations
Criminal Background Check, which is a federal requirement for all persons working with
vulnerable populations
CPR certification as a Health Care Provider
Profession liability/malpractice insurance
Personal health insurance coverage
Transportation to and from clinical experiences. The University's free shuttle service
connects the Main campus with the Metro station.
Prior to acceptance in the nursing program the student must take the Assessment
Technologies Institute (ATI)Test of Essential Academic Skills (TEAS) and achieve
scores at the 45th percentile in all areas on the Pre-Admission Examination: math,
science, English, and reading (students must pay an exam fee in order to have the
online test scheduled). Remedial assistance is available through courses and/or the
learning resource center for students who not achieve acceptable scores. Students
may repeat the entire test twice; students must pay an additional fee each time they
take this test.
Once enrolled in the nursing program all students must maintain a “C” grade (78 or
higher) to continue in the program. This includes lecture, lab, and clinical components.

BSN Adult Completion Program

In addition to the University undergraduate admission requirements, students must have:
Obtained a minimum grade of “C” in all pre requisite courses
58 credits in pre-requisite and general education course work
Achieved a minimum 50" percentile ranking on the TEAS*
Current immunizations
Criminal Background Check, which is a federal requirement for all persons working with
vulnerable populations
CPR certification as a Health Care Provider
Profession liability/malpractice insurance
Personal health insurance coverage
Transportation to and from clinical experiences. The University's free shuttle service
connects the Main campus with the Metro station.
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Once enrolled in the nursing program all students must maintain a “C” grade (78 or
higher) to continue in the program. This includes lecture, lab, and clinical components.

*Due to previous college level course work, the TEAS admission criteria percentile is higher than
the traditional student.

Pre-requisite Undergraduate Courses for Nursing Pro  gram:

Course Credits
Anatomy & Physiology | (4)
Anatomy & Physiology Il 4)
Microbiology (4)
Public Speaking (SLW) 3
General Psychology (PCG) (3)
General Chemistry | (4)
English Comp (SLW) 3
Ethics (EMR) 3
Religious Studies & Ethics (EMR) 3)
Genetics (USM) 3)
Statistics (SLW) 3)
Sociology (PCG) 3)
Nutrition and Diet Therapy; Health Promotion (2)
Economics (PCG) 3)
Appreciation of Arts and Humanities (AAH) 3)
Appreciation of Arts and Humanities (AAH) 3)

Gen Ed Upper Level (DCBON Requirement)(3)
Gen Ed Upper Level (DCBON Requirement)(3)
57 Credits

Second Degree Pre-Licensure Program

In addition to the University undergraduate admission requirements, students must have:
- A previously earned baccalaureate degree
Cumulative GPA of 3.0 on a 4.0 scale for all undergraduate course work.
39 credits in pre-requisite course work*
Current immunizations
Criminal Background Check, which is a federal requirement for all persons working with
vulnerable populations
CPR certification as a Health Care Provider
Profession liability/malpractice insurance
Personal health insurance coverage
Transportation to and from clinical experiences. The University's free shuttle service
connects the Main campus with the Metro station.
Once enrolled in the nursing program all students must maintain a “C” grade (78 or
higher) to continue in the program. This includes lecture, lab, and clinical components.

*Pre-requisite courses:

Anatomy & Physiology (lab) 8
Microbiology (lab) 4
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Chemistry (lab)
Psychology

Statistics

Ethics

Public Speaking
Sociology

Genetics

Nutrition & Diet Therapy
Economics

WNWWWWwwWwwhr

RN to BSN Program

In addition to the University undergraduate admission requirements, students must have:
- Two year associate degree or diploma in nursing from a NLN accredited program
Cumulative GPA of 2.5 on a 4.0 scale for all undergraduate course work. Students who
do not meet this requirement may apply for admission and take up to 6 credits in
accordance with university policy.
Current licensure as a Registered Nurse
Current immunizations
Criminal Background Check, which is a federal requirement for all persons working with
vulnerable populations
CPR certification as a Health Care Provider
Profession liability/malpractice insurance
Personal health insurance coverage
Transportation to and from clinical experiences. The University's free shuttle service
connects the Main campus with the Metro station.
Once enrolled in the nursing program all students must maintain a “C” grade (78 or
higher) to continue in the program. This includes lecture, lab, and clinical components.

RN to MSN Program

In addition to the University graduate admission requirements, students must have:
An Assaociate Degree in Nursing from a National League for Nursing Accrediting
Commission (NLNAC) or CCNE accredited program.
Cumulative GPA of 3.0 on a 4.0 scale for all undergraduate course work.
Current licensure as a Registered Nurse in the District of Columbia
A statement of professional goals
Letters of reference: one academic and one professional
Current immunizations
Criminal Background Check, which is a federal requirement for all persons working with
vulnerable populations
CPR certification as a Health Care Provider
Profession liability/malpractice insurance
Personal health insurance coverage
Annual health examination
Transportation to and from clinical experiences. The University's free shuttle service
connects the Main campus with the Metro station.
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All required coursework for the MSN degree must be completed within seven years of
matriculation into the program. Non-matriculated students may not take more than 6
graduate credits and required to make application to the graduate program upon
completion of 3 credits.

The following areas of undergraduate study must be completed prior to or concurrent
with the first graduate course in nursing and are not credited toward the graduate
degree: statistics, nursing research, a basic physical assessment course with lab, and
community health nursing.

A 3.0 grade point average must be maintained in the required upper-division RN to BSN
courses to be eligible to continue in the RN to MSN option.

MSN Program

In addition to the University graduate admission requirements, students must have:
A baccalaureate degree with a major in nursing from a National League for Nursing
Accrediting Commission (NLNAC) or CCNE accredited program.
Cumulative GPA of 2.8 on a 4.0 scale for all undergraduate course work. Students who
do not meet this requirement may apply for admission on a provisional status and take
up to 6 credits.
Current licensure as a Registered Nurse in the District of Columbia
A statement of professional goals
Letters of reference: one academic and one professional
Current immunizations
Criminal Background Check, which is a federal requirement for all persons working with
vulnerable populations
CPR certification as a Health Care Provider
Profession liability/malpractice insurance
Personal health insurance coverage
Annual health examination
Transportation to and from clinical experiences. The University's free shuttle service
connects the Main campus with the Metro station.
All required coursework for the MSN degree must be completed within seven years of
matriculation into the program. Non-matriculated students may not take more than 6
graduate credits and required to make application to the graduate program upon
completion of 3 credits.
The following areas of undergraduate study must be completed prior to or concurrent
with the first graduate course in nursing and are not credited toward the graduate
degree: statistics, nursing research, a basic physical assessment course with lab, and
community health nursing.
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(16) Graduation criteria and procedures
Bachelor of Science in Nursing (BSN) degree

The requirements to graduate from Trinity with a Bachelor of Science in Nursing (BSN) degree
include the successful completion of:

a. A minimum of 128 credits

b. All requirements of the Core Curriculum

c. All specific course work required for the major with a grade of C or better

d. A Senior Assessment which is incorporated in the major requirement
The minimum cumulative grade point average (GPA) required to graduate is 2.0.

Second Baccalaureate Degree

A graduate of Trinity or any other accredited institution may earn a second baccalaureate degree in
Nursing from Trinity by meeting the following criteria:
a. Hold a baccalaureate from Trinity or any other accredited institution at the time of
matriculation at Trinity.
b. Complete a minimum of 32 additional credits at Trinity.
c. Fulfill all requirements for graduation, including all specific major requirement and
Senior Assessment for the degree.
The minimum cumulative grade point average (GPA) required to graduate is 2.0.

RN to MSN Program

The requirements to graduate from Trinity with a Master of Science Degree in Nursing in the RN to
MSN Program include the successful completion of:

a. All specified undergraduate course requirements.

b. All program requirements at the Master’s level
The minimum cumulative grade point average (GPA) required to graduate is 3.0. No student may
count more than one course in which is “C” was earned in a graduate level course toward a
Master’s degree.

Master of Science in Nursing (MSN)

The requirements to graduate from Trinity with a Master of Science Degree in Nursing include the
successful completion of:

a. All program requirements

b. The capstone project.
The minimum cumulative grade point average (GPA) required to graduate is 3.0. No student may
count more than one course in which is “C” was earned toward a degree.
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Graduation and Commencement

Only students who have fulfilled all degree requirements may participate in Commencement and
related activities. To participate in Commencement, students must adhere to the following
procedures:

a. Submit application for graduation to the Registrar by the printed deadline.

b. Pay graduation application fee and receive financial clearance.

c. Participate in an advisor audit. Advisors will provide a written audit of each student’s
transcript and forward the signed transcript to the Registrar, indicating the student’s
status for graduation.
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(17) A curriculum plan including conceptual framewo rk, program objectives, course
objective, and clinical objectives;

Mission

The mission of nursing at Trinity University is to provide a program of liberal and nursing
education that prepares students across the lifespan for the intellectual, ethical and spiritual
dimensions of contemporary work, civic and family life. The foundation of the liberal arts
curriculum with emphasis on the knowledge, skills, values, meaning, and experience (KSVME)
provides the opportunity to achieve the larger purposes of learning in the human search for
meaning and fulfillment through life long learning. The mission allows the integration of liberal,
professional, and nursing education to achieve the KSVME for professional nursing practice.
Through Trinity University’s value-centered education students will be better prepared to address
cultural diversity and globalization of tomorrow’s health care systems.

Statement of Philosophy

The philosophy of the Trinity Nursing Program is in concurrence with the mission and
philosophy of Trinity University, and is committed to prepare students across the lifespan for the
intellectual, ethical and spiritual dimensions of contemporary work, civic, and family life with an
increasing focus on the global society. The educational experience at Trinity University, as well as
the nursing program, is grounded in a strong foundation in the liberal arts, which emphasizes
knowledge, skills, values, meanings, and experience (KSVME) as the foundation for a global
education in preparation for professional practice. The philosophy of the nursing program reflects a
global world view with the role of the nurse evolving to meet the health and wellness needs of an
evolving society through an increased use of science and technology.

The faculty of the nursing program believe nursing to be an art and a science which has a
distinctive phenomena known as nursing practice. Nursing is a profession that has its
underpinnings in the physical and social sciences, and involves the unique use of KSVME in the
practice realm. Nurses work with individual clients, families, and communities for health promotion,
illness prevention, and health restoration so they may attain their optimum level of wellness;
addressing health disparities of vulnerable populations is an essential element of these processes.
Nurses practice their art in a variety of clinical, home-based, community, and global settings.

The philosophy of the nursing program is centered on the unique worth of the individual and
community population and values social and cultural diversity. As a profession, nurses have an
ethical and legal responsibility for the welfare and well being of others, and for the principles of
self-determination, integrity, and social justice.

The Trinity Nursing Program is committed to excellence in education, scholarship, and

practice. The Nursing Program supports the standards of a competent professional practice for its
graduates, emphasizing the need for the commitment to life-long learning.
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Conceptual Framework

The conceptual framework for the Trinity Nursing Program is grounded in a model of
professional genesis. The process of becoming a nursing professional begins when the student
enters the program of study, and brings with him/her a unique composite of knowledge, skills,
values, meanings, and life experiences (KSVME). The student becomes immersed in the nursing
curriculum, as well as the core curriculum of the university, providing an effective base of
knowledge, attitudes, cognitive, and technical skills. The base of KSVME continues to expand and
upon completion of the baccalaureate curriculum the student is prepared to assume the role and
responsibilities of a novice professional nurse.

Nursing knowledge, nursing values, nursing skills, nursing meanings, and nursing
experiences (KSVME) are the concepts which form the foundation of the nursing curriculum.

K: Nursing knowledge is the “cumulative, organized, and dynamic body of scientific and

phenomenological information used to help identify, relate, understand, explain, influence

and control nursing phenomena.” (Webber, 2002, pp. 17-20).

S: Skills are the “deliberate acts or activities in the cognitive and psychomotor domain that

operationalize nursing knowledge, skills, values, meanings, and experiences.” The nurse

selects and performs the appropriate skills for the clients in his/her care.

V: Values are the “enduring beliefs, attributes, and ideals that establish moral

boundaries ....” Values develop over time and are reflected in the personal life and choices

of the individual.

M: Meanings “define the context, purpose, and intent of language....”

E: Experience is “the unique and active process of defining, refining, and changing KSVME

used in clinical reasoning as a result of actively engaging in nursing situations over time.”

The KSVME threads are interwoven with the components of the nursing process and
courses in the social and physical sciences. The resulting network evolves into the foundation of
professional practice which extends and matures as the student slowly assumes the role of patient
advocate, coordinator, designer and manager of care for the client. The scope of nursing practice
includes working with individual clients, families, and communities. The nurse designs,
implements, and continually evaluates an appropriately comprehensive plan of care of the client
which arises from the composite of KSVME of all coursework in the curriculum.

The conceptual framework of the nursing program reflects a global world view with the role
of the nurse evolving to meet the health and wellness needs of an emerging and universal society.
The values of altruism, autonomy, human dignity, integrity, and social justice are key elements of
the practice of professional nursing and are fostered in an environment that encourages personal
and professional development. Throughout the program there is mutual simultaneous interaction
among fellow students, faculty, individual clients, and surrounding communities for a continuous
evolution of the student’s professional identity with a commitment for life-long learning.

The Master of Science in Nursing Program further strengthens and develops the KSVME
threads of baccalaureate education and integrates increasingly complex theoretical concepts from
nursing, the physical, and the social sciences. Graduates of the program possess advanced skills
in critical thinking and utilizing the nursing process for delivery of health services to a culturally and
socio-economically diverse clientele. They are prepared to assume a leadership role for increasing
the quality of health care delivery services for individuals, families, and communities in a global
society.

Webber, P. B. (2002). A curriculum framework for nursing. Journal of Nursing Education, 41, 15-24.
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Program Goals
The goals of the BSN nursing major are to prepare graduates to:

Recognize the educational, spiritual, and professional dimensions of health care of
individuals, families, groups, and communities,

Uphold values of altruism, autonomy, human dignity, integrity, and social justice in
personal and professional settings,

Practice effectively as a provider, designer, manager, and coordinator of nursing
care,

Fulfill the role of member of the nursing profession,

Be academically prepared for and alert to the advantages of pursuing graduate
education, and
Be committed to continuing education and life-long learning.

The goals of the MSN graduate nursing program are as follow:

To prepare graduate nurses to address health disparities in vulnerable populations;
To provide graduates the opportunity to become educators or managers;

To provide graduates with the research foundation for an evidence-based practice
and to become life long learners; and

To prepare seekers of new or expanded knowledge in advanced theory, critical
thinking, creative reasoning, and scientific inquiry in the practice and science of
nursing.

At the conclusion of the MSN program, the students will be able to:

Apply research knowledge and skills to systematically investigate an area of health
or practice.

Demonstrate competence in a chosen functional role (i.e., nursing educator or
nursing administrator) based upon the KSVME curriculum framework.

Provide leadership in addressing health disparities for vulnerable populations.

Be committed to continuing education and life-long learning.

54



5609.6 The curriculum shall be:

a. Developed and implemented by the nurse administr  ator and faculty through an
organizing framework which reflects the philosophy or mission statement of the
nursing education program;

The baccalaureate curriculum for the Trinity Nursing Program has been conceptualized to
achieve the standards of the District of Columbia Board of Nursing and The Essentials of
Baccalaureate Education for Professional Nursing Practice (American Association of Colleges of
Nursing, 1998). The Trinity Nursing Program Proposal was approved by the Board of Trustees of
Trinity (Washington) University and became a program option in the School of Professional
Studies.

The conceptual framework, philosophy, and mission of the nursing program incorporate the
core general education requirements of the university and reflect the mission and philosophy of the
university. Trinity University’s core mission values and characteristics emphasize a foundation for
learning in the liberal arts, and accentuate the knowledge, skills, and values of liberal learning. The
key concepts of the nursing curriculum - nursing knowledge, nursing skills, nursing values, nursing
meanings, and nursing experience (KSVME) — naturally flow from and extend the educational
philosophy and mission of the university community.

The conceptual framework, program philosophy, and nursing courses were developed by
the Program Director and faculty members in subsequent on-going discussions, and a series of
curriculum meetings held by the Nursing Faculty. Faculty in the School of Professional Studies
and the College of Arts and Sciences were consulted for the selection and development of required
ancillary non-nursing courses. The program curriculum is comprised of 42 credits in general
education, 62 credits in nursing, and 24 supportive courses for a total of 128 credits required for
degree completion.

b. Sequentially and logically organized to facilita  te student attainment of the
knowledge, skills, attitudes, and abilities necessa ry to achieve the program
objectives or outcome for graduates at that level;

All courses required in the nursing curriculum are leveled and sequenced in such a manner
to facilitate learning. The program in the first year includes core content in the physical and social
sciences and provides the basis for nursing and related courses in the following years. Each year
in turn builds on the previously learned knowledge, skills, values, meanings and experiences with
course content increasing in complexity through the sophomore, junior, and senior levels. Course
objectives for upper level courses reflect expectations for higher levels of learning. For example,
students learn content and principles of anatomy and physiology in the first year. In the second
year, students learn the skills required for a comprehensive health assessment, progress to patho-
physiology and begin to apply previous learned knowledge, skills, values, meanings, and
experiences in clinical courses. Course objectives for clinical courses in the third and fourth years
progress from “describing” and “identifying,” to “ evaluation,” “analysis,” and “synthesis” of core
material. Upon successful completion of the nursing curriculum according to the policies of the
Trinity Nursing Program in the School of Professional Studies, the student will have achieved the
knowledge, skills, attitudes required for a beginning practitioner.
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The curriculum is based upon the following credit contact hour equivalency:

1 lecture credit is equivalent to 14 clock hours or 1 contact hour/week over a 14 week semester.
1 clinical credit is equivalent to 42 clock hours or 3 contact hours/week over a 14 week semester.
1 lab credit is equivalent to 42 clock hours or 3 contact hours/week over a 14 week semester.

c. Based on sound educational principles; and

All courses in the nursing curriculum, as well as the university community at large, are
developed and taught so as to enhance and promote optimum acquisition of knowledge, skills,
values, meanings, and experiences for all students. Nursing courses are enhanced by the use of
Blackboard, and Smart Classroom technologies. Faculty members utilize a variety of teaching
methodologies such as: required readings; lecture; discussion; case studies; group projects;
written assignments; student presentations; computer-assisted programs; and various forms of
testing. Students are encouraged to form study groups and take a proactive approach to learning.
They are encouraged to meet with faculty if they have difficulty learning course material. Students
with documented learning disabilities may request assistance from Student Support Services.

d. Reflective of the theory and application of the nursing process.

Students are introduced to the nursing process in NURS 117 Nursing Foundations and
apply principles of the nursing process during a clinical laboratory experience in a chronic area
setting. In subsequent nursing theory and clinical courses, students continue to utilize the nursing
process with an increasing independence and complexity. Upon completion of the curriculum,
students will be able to demonstrate the ability to utilize the nursing process to develop, initiate,
implement and evaluate a plan of care for individual clients, families, and the community as well as
collaborate and coordinate the plan of care with other members of the health care team.
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5609.12 The curriculum shall include didactic instr

(a) Theory and practice in nursing, including the a
physical and mental health and the prevention of il

individuals and groups in:

uction in the following courses:

ttainment and maintenance of
Iness throughout the lifespan of

Content Area

Course

(1). Adult Health Nursing

NURS 117; 217, 230; 360; 361; 461,

(2) Maternal and Newborn Health

NURS 462; NURS 417

(3) Pediatric Nursing

NURS 461; NURS 417

(4) Psychiatric and mental health nursing

NURS 350

(5) Geriatrics

NURS 117; 210; 217; 360; 361; 461;

(6) Community or public Health Nursing

NURS 420; 430

5609.12

curriculum plan).

The curriculum shall include didactic instr
courses: (b) through (m) (All of these courses are

uction in the following
integrated into the BSN

Content

Course

(b) Anatomy with a related laboratory
experience

(c) Physiology with a related laboratory
experience

(d) Chemistry

(e) Microbiology with a related laboratory
experience

() Mathematics

(9) Nutrition and diet therapy

(h) Pathophysiology

(i) Social and behavioral sciences

() The humanities

(k) Pharmacology

() Nursing research and its applications to
nursing

NURS 330

(m) Statistics

5609.13 The curriculum shall include didactic instr

uction in the following concepts:

Concept Course # Objective #
(a) Nursing and history trends HPNU 110 1

NURS 117 3

NURS 320 1,2

NURS 410 3,7

NURS 430 3
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Concept Course # Objective #
(b) Professional responsibilities HPNU 110 2,5

NURS 117 4,6

NURS 220 1,2,3,4,5

NURS 330 2

NURS 350 7

NURS 360 6,7

NURS 400 7

NURS 410 12,1314 15

NURS 420 4,11

NURS 430 1,2,3,4,5

NURS 461 7

NURS 462 7

NURS 490
Concept Course # Objective #
(c) Ethics HPNU 110 5

NURS 117 6

NURS 350 9

NURS 360 9

NURS 361 9

NURS 400 9

NURS 410 11

NURS 420 13

NURS 460 9

NURS 461 9

NURS 462 9

NURS 490
Concept Course # Objective #
(d) Healthcare economics & HPNU 117 2
policy

NURS 320 1,2,3,4

NURS 410 3,4,5
Concept Course # Objective #
(e) Cultural diversity NURS 117 5

NURS 230 4

NURS 350 10

NURS 360 10

NURS 361 10

NURS 400 10

NURS 410 9

NURS 420 3

NURS 460 10

NURS 461 10
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NURS 462 10
Concept Course # Obiective #
(f) Interpersonal relations NURS 117 8

NURS 230 7

NURS 350 2,6

NURS 360 3,6

NURS 361 3,6

NURS 400 3,6

NURS 410 13

NURS 420 7,10

NURS 460 3,6

NURS 461 3,6

NURS 462 3,6
Concept Course # Objective #
(9) Group dynamics NURS 350 11

NURS 410 13, 17

NURS 420 14

NURS 490 1
Concept Course # Objective #
(h) Nursing leaderships HPNU 110 2

NURS 117 1

NURS 320 3

NURS 410 12

NURS 430 2
Concept Course # Objective #
(i) Legal aspects of nursing HPNU 110 5

NURS 117 34

NURS 217 4

NURS 230 9

NURS 320 1,2,4

NURS 417 7
Concept Course # Objective #
(j) Education and counseling | NURS 350 8
for patients and their families

NURS 360 8

NURS 361 8

NURS 400 8

NURS 420 12

NURS 460 8

NURS 461 8

NURS 462 8

NURS 490 1
Concept Course # Objective #




(k) Nursing process

NURS 117

NURS 230

NURS 350

NURS 360

NURS 361

NURS 400

NURS 420

NURS 460

NURS 461

NURS 462

NININDIOINDINDINDN|W(O|0

Concept

Course #

Objective #

() Knowledge of emerging
technologies

HPNU 110

6,7

NURS 410

16

NURS 462

10

NURS 330

8
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CURRICULUM PLAN

Baccalaureate Pre-licensure Nursing Program
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TRINITY (WASHINGTON) UNIVERSITY
TRINITY NURSING PROGRAM
CURRICULUM PLAN
Baccalaureate Pre-licensure Nursing Program

1stYR/1¥ SEM Credits 1stYR/2 ™ SEM Credits
BIO XXX A&P | /lab**** 4 BIO XXX A&P Il /lab**** 4
CHEM XXX College Chem/lab**** 4 Arts & Humanities (AAH)* 3
English Comp (SLW)* 3 BIO XXX Micro/lab**** 4
HPNU 110 Professional And 3 NURS 117 Foundations and Skills for 4
Career Success (PACS) Professional Nursing Practice ***
Info/Comp Literacy(SLW)*t
Public Speaking (SLW)* 3
17 15
2ndYR/Ist SEM Credits  [2ndYR/1 ¥ SEM Credits
Statistics (SLW)* *x** 3 HPNU 210 Pathophysiology 3
Sociology (PCG)* 3 HPNU220 Pharmacology 3
Genetics/Genomics (USM)* 3 NURS 230 Nursing Health Assess/lab 3
Nutrition & Diet Therapy; Health 2 NURS 217 Nursing Skill Comp | /lab 2
Promotion
Religious Studies (EMR)* 3 Psych (PCG)* 3
BioEthics (EMR)* 3
17 14
3rdYR/1¥ SEM Credits _ [3rdYR/2 ™ SEM Credits
NURS 360 PNP: Adults | /clinical 5 NURS 361 PNP: Adults ll/clinical 5
NURS 350 PNP: 5 NURS 330 Theory/Research in 3
PsychMentHlIth/clinical Nursing
Gen Education Upper Level 3 Gen Education Upper Level Elective — 3
Elective — DCBON requirement** DCBON requirement**
Economics (PCG)* 3 NURS 320 Policy & Politics 3
Arts & Humanities (AAH)* 3
16 17
4thYR/1sStSEM Credits 4thYR/2ndSEM Credits
NURS 460 PNP: Adults 111 5 NURS 420 PNP: Community & Public 5
/clinical+ Health/clinical
NURS 461 PNP: Peds & 4 NURS 490 Capstone —Synthesis 3
Adol/clinical+ (KSVME)
NURS 462 PNP: Newborn & 4 NURS 430 Emergency Prep & 3
Childbearing Women/clinical+ Disaster Management
NURS 410 Leadership & 3 NURS 401 PNP: Senior Clinical 3
Management of Health Care Elective
NURS 417 Nursing Skill Comp Il 1 NURS 491 NCLEX Prep Course/ lab - 1
/lab last week of class
17 15
62 NURS Credits plus 128
9 HPNU Credits TOTAL

* General Education Requirement (36 credits required by the university and six by the DCBON)
o0  AAH = Appreciation of Arts and Humanities - 6 credits
0  PCG = Personal, Civic & Global Awareness — 9credits
o  SLW = Skills for Life and Work — 6 credits writing T; 6 credits speaking f; 3 credits numeracy; and 3 credits
information and computer literacyt
o0 EMR = Ethics and Moral Reasoning — 6 credits (religion & ethics)
o USM = Understanding of Scientific Method — 3 credits

T HPNU 110 Professional And Career Success (PACS) and Info/Comp Literacy (SLW) is an integrated and innovative
professional genesis course that incorporates professionalism, writing, and computer literacy specific for health
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professions. Every nursing course will have a required written assignment and verbal presentation, further enhancing
written and speaking communication. With this three credit integration, the student is afforded the opportunity to take an
upper level general education elective.

T All nursing courses will have a verbal presentations requirement. This will afford the student the opportunity to take an
upper level general education elective. With two general education electives students may choose a foreign language
sequence.

** District of Columbia Board of Nursing (DCBON) requirement: “5609.14 The baccalaureate degree curriculum shall
permit students to choose no less than six (6) credit hours of electives in upper level general education courses during
the course of the nursing program.”

*** The curriculum design provides an opportunity for mobility of a freshman level nursing course (NURS 117) to be
taught in the high schools. This mobility affords Trinity the opportunity to establish a footprint in the high school and a
pipeline of students into the university.

The key to increase the nursing workforce is to provide accessibility and flexibility for students entering the program. The
vision is to create a pipeline from a local high school into the Trinity Nursing Program with the portability of NURS 117,
this is a four credit course with 3 credits allocated to lecture and 1 credit to clinical/lab. The lecture could be offered off-
site at the high school and students would come to the university for the skills lab and then to a nursing home for
experiential learning. The course would be taught within the health professions frame of reference within the high school.
The portability of this course is a future vision and a grant would need to be obtained to cover cost of tuition and faculty
along with the establishment of affiliation agreements.

**** The Program contacted a Science Consultant to facilitate the planning of the science requirements for the BSN. The
consultant has had many years of experience working with nursing students and programs; and currently is an academic
chair of a science program that has nursing as one of their customers. The consultant met with the University’s science
faculty and visited the laboratories. Based on the consultant’s recommendations, a science curriculum has been
designed and is in the process of being approved by the academic units of the university. When the courses have been
approved, a course number will be assigned.

BIO XXX Anatomy & Physiology | with lab (4 credits)
BIO XXX Anatomy & Physiology Il with lab (4 credits)
BIO XXX Microbiology with lab (4 credits)

CHEM XXX College Chemistry with lab (4 credits)

It is anticipated that students will place out of MATH 109 Foundations of Mathematics and be eligible for the required
MATH 110 Introduction to Statistics. Also, this course will fulfill the numeracy general education requirement.

+ NURS 460 PNP: Adults lll/clinical is a five credit course with 3 credit hours for lecture and 2 credit hours for clinical (six
hours for each clinical experience). The NURS 461 PNP: Pediatric and Adolescent Client/Clinical and NURS 462: PNP:
Newborn and Childbearing Women/clinical are each four (4) credits with 3 credit hours for lecture and 1 credit hour for
clinical; half of the semester (7 weeks with six hours for each experience) will be peds and the other half (7 weeks with
six hours for each experience) in OB; this arrangement allows for maximum utilization of clinical experiences and faculty
workload. Students will have additional opportunities for peds/ob clinical experiences during their Community Health
Nursing clinical.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: HPNU 110

Course Title: Professional and Career Success (PACS) Info/Comp Literacy
Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Permission of nursing faculty

Course Description:  This course is designed as an introductory genesis course for students
entering the health professions. Students are introduced to the concepts of knowledge, skills,
values, meanings, and experiences as the basis for professional practice. They will explore the
evolution of the various disciplines in the health professions and models of professional
socialization. Current issues and trends influencing the health care delivery system such as the
increase in the use of technology, the cost of health care, professional standards and maintaining
guality in health care agencies are among the varied topics of discussion. Students will be
exposed to the use of select electronic data bases as information sources, as well as the
techniques of professional writing.

Course Objectives: Upon completion of this course, the student will be able to:

Discuss current issues and trends influencing contemporary health care.
Discuss characteristics of a profession.

Describe various models of professional socialization

Discuss the impact of technology on contemporary health care.

Identify the professional standards associated with select disciples in the health
professions.

Utilize electronic data bases as a reference source.

Evaluate an internet source for health information.

Author a three to five page research paper utilizing proper APA format.

arwpdE
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 117 with Lab

Course Title: Foundations and Skills for Professional Nursing Practice
Course Credit 4 credits (3 credits for lecture and 1 credit lab)

Class Hours: 3 hours for class and 3 hours for lab

Length of Course: 14 weeks

Pre/Co Requisites: HPNU 110 or Permission of nursing faculty

Course Description:  This course is designed as an introduction to the concepts of knowledge,
skills, values, meanings, experiences, and the nursing process as the underlying foundation for
professional nursing practice. Historical and contemporary issues in nursing are examined,
including philosophical beliefs, nursing theory, legal responsibilities, contemporary nursing roles,
cultural competence and bioethics. The clinical component prepares the student to provide direct
patient contact through the practice of critical thinking, communication and psychomotor skills in
the campus learning lab and long-term care clinical sites. Certified Nursing Assistants may
challenge the 1 credit for clinical skills lab.

Course Objectives:  Upon completion of this course, the student will be able to:

Discuss the evolution of professional nursing and the contributions of early nurse leaders.
Describe the relationship of select nursing theories to clinical practice.

Identify the various roles of the nurse in contemporary health care.

Identify key legal concepts governing nursing practice.

Discuss the meaning of culturally competent care.

Discuss the American Nurses’ Association Code of Ethics and it's applicability to the
provision of client care

Demonstrate psychomotor and technical competency in performing select nursing skills and
procedures.

Identify principles of therapeutic communication.

Utilize the nursing process to develop, initiate, implement and evaluate a plan of care for an
individual client in an in-patient clinical setting.

ogrwNE
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: HPNU 210

Course Title: Pathophysiology

Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Bio A&P I/lab, Bio A&P ll/lab, Bio Micro/lab, CHEM, ENGL 107.

Course Description:  This course is designed to assist the student in applying knowledge from
anatomy and physiology and developing the basic knowledge, skills, values, meanings and
experiences associated with pathophysiology. Emphasis is placed on cellular, organ, and tissue
concepts as they relate to and influence health and illness.

Course Objectives:  Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current coursework in the physical sciences to concepts of pathophysiology.

2. Discuss pathophysiological changes in cells, organs, and tissues.

3. Discuss the pathophysiological changes associated with alterations in key body
systems.

4. Discuss pathophysiological changes in body systems and their relationship to
symptoms developed by the client.

5. Describe the clinical significance in normal body systems functioning.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: HPNU 220
Course Title: Pharmacology
Course Credit: 3 credits for class
Class Hours: 3 hours for class
Length of Course: 14 weeks
Pre/Co Requisites: HPNU 210

Course Description:  This course is designed to assist the student in developing the basic
knowledge, skills, values, meanings and experiences related to drug therapy. Emphasis is placed
on drug classification, mechanism of action, drug interactions, adverse reactions, and therapeutic
response. The role and responsibilities of the nurse in relationship to drug therapy is highlighted.
The student is expected to apply knowledge from previous courses in the health sciences.

Course Obijectives:

Upon completion of this course, the student will be able to:
1. Apply the knowledge, skills, values, meanings, and experiences from previous and
current course work to concepts of pharmacology.
2. Discuss the guiding principles of pharmacotherapy.
Discuss the use of pharmacological agents in health promotion, prevention, and
treatment of disease.
Describe the regulatory and legal aspects of drug development and use.
Discuss the psychosocial and cultural aspects of drug therapy.
Discuss the educational needs of clients on pharmacotherapy.
Discuss assessment and monitoring of clients receiving drug therapy.

Nooas
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 230

Course Title: Health Assessment Lab

Course Credit: 3 credits

Class Hours: 2 hours for class and 3 hours for lab
Length of Course: 14 weeks

Pre/Co Requisites:

Course Description:  This course is designed to assist the student to develop and refine their
clinical skills in the assessment of the individual's health by identifying common health deviations,
at-risk behaviors, and altered findings through the use of appropriate knowledge, skills, and
interview techniques. Health history taking methods, physical examination skills, health promotion
techniques, clinical assessment tools, and the use of age related data instruments are the content
foci for lectures and lab experiences. Students will practice conducting health histories and
physical examinations including interpretation of normal findings and identification of deviations
from normal during their weekly lab experience.

Course Objectives:

Upon completion of this course, the student will be able to:

1. Integrate clinical judgment while learning physical examination and health assessment.

2. Describe the assessment tools used to define the range of health problems associated with

domestic violence.

3. Define the tools and scales used in the assessment of pain as the fifth vital sign.

4. Describe the importance of diversity and cultural awareness as transcultural considerations

in assessment.

5. Give validation of clinical findings with research and evidence-based practice standards.

6. Demonstrate health assessment of the whole person, including developmental tasks and
health promotion for all age groups, cultural assessment, nutritional assessment,
interviewing and complete health history gathering, and mental status assessment.

Utilize principles of therapeutic communication while performing a health assessment,
Demonstrate physical data gathering techniques for an adult patient.
Demonstrates appropriate principles of legal, accurate, and appropriate documentation.

© o N

68



TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 217

Course Title:  Nursing Skill Competency | /lab
Course Credit: 2 credits

Class Hours: 1 hour for class and 3 hours skills lab
Length of Course: 14 weeks)

Pre/Co Requisites: A & P I, Il; Chem; Micro;

Co Requisites: Health Assessment

Course Description:  The focus of this didactic and skills lab course is the development and
acquisition of the technical/psychomotor skills required for nursing practice. Students will apply
new and previously learned scientific principles to procedures required for the delivery of nursing
care. Principles and methods of medication calculation and administration are also included.

Course Objectives :

Upon completion of the course, the student will be able to:

1.
2.

3.

Discuss the scientific rationale underlying select nursing skills and procedures.
Demonstrate psychomotor and technical competency when performing select patient
care procedures.

Correctly calculate correct oral and parent medication dosage for adult clients
prescribed oral and parenteral medications.

Describes appropriate principles for legal, accurate, and appropriate documentation.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 360

Course Title: Professional Nursing Practice (PNP): Young through Older Adults |
Course Credit: 5 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre- requisites: All 200 level NURS and HPNU courses

Course Description:  This theory and clinical course focuses on the knowledge, skills, values,
meanings, and experiences necessary for nursing care of the adult client. Course content includes
a focus on the health promotion needs of young, middle-aged, and older adults, as well as
psychosocial aspects related to health care. Using a physiological systems approach, classroom
content will focus on fluid and electrolyte, pulmonary, cardiovascular, and musculoskeletal
disruptions. An integrated biological, psychological, socio-cultural, environmental, and spiritual
approach to care of the client and his family will be employed. The clinical component will include
peri-operative and acute patient care settings.

Course Objectives:

Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to clients in an acute, chronic, or rehabilitative
clinical setting.

2. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for the adult client.

3. Demonstrates use of principles of therapeutic communication while caring for the adult
client and their families.

4. ldentify the principles of evidence-based practice when providing care.

5. Demonstrate psychomotor and technical competency in providing care to the adult
client.

6. Collaborates with other members of the health care team when providing care to
patients and their families in the clinical setting.

7. Assumes the role of advocate when caring for individual clients and their families.

8. Develops and implements an appropriate teaching plan for promoting self-care for
individual, family, and community populations.

9. Identify health-related ethical issues affecting adult clients and their families

10. Applies principles of cultural and spiritual competency in providing care for clients and
their families with diverse cultural, spiritual, and psychosocial backgrounds.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 350

Course Title: Professional Nursing Practice (PNP): Psychiatric and Mental Health
Course Credit: 5 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: NURS 360

Course Description:  This theory and clinical course focuses on the knowledge, skills, values,
meanings, and experiences necessary for nursing care of for clients with psychiatric and mental
health disorders. Using an integrative approach, course content is based on the biological,
psychological, and socio-cultural aspects of behavioral disorders. Students have the opportunity to
apply theory in practice situations that include both in-and outpatient hospital and community
settings.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to clients in an acute, chronic, or rehabilitative
mental-health clinical setting.

2. Demonstrates use of principles of therapeutic communication while caring for clients
and their families with mental health disorders.

3. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for the adult client.

4. Utilizes the principles of evidence-based practice when providing care.

5. Demonstrate psychomotor and technical competency in providing care to the adult
client.

6. Collaborates independently with other members of the health care team when providing

care to patients and their families in the clinical setting.

Assumes the role of advocate when caring for individual clients and their families.

Formulates a complex teaching plan for promoting self-care for individual, family, and

community populations.

9. Discusses health related ethical issues affecting adult clients and their families.

10. Applies principles of cultural and spiritual competency in providing care for clients and
their families with diverse cultural, spiritual, and psychosocial backgrounds.

11. Describes principles of group process and dynamics for interacting with clients and their
families in a group setting.

© N
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 361

Course Title: Professional Nursing Practice (PNP): Young through Older
Adults 1l

Course Credit: 5 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre-requisites: NURS 360 and NURS 350

Course Description:  This theory and clinical course focuses on the knowledge, skills, values,
meanings, and experiences necessary for delivery of comprehensive nursing care of the adult
client in the acute care setting. Using a physiological systems approach, classroom content will
focus on endocrine, hematological, gastrointestinal, renal/urinary, and oncology disorders. Pain
management and palliative care will be integrated. An integrated biological, psychological,
sociocultural, environmental, and spiritual approach to care of the client and his family will be
employed. The focus will include acute, chronic and palliative care activities. The clinical
component will include experiences in in-patient care facilities.

Course Objectives:  Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to clients in an acute, chronic, or rehabilitative
clinical setting.

2. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for the adult client.

3. Incorporates principles of therapeutic communication in caring for the adult client and
their families.

4. Utilizes the principles of evidence-based practice when providing care.

5. Demonstrate psychomotor and technical competency in providing care to the adult
client.

6. Collaborates independently with other members of the health care team when providing
care to patients and their families in the clinical setting.

7. Assumes the role of advocate when caring for individual clients and their families.

8. Formulates a complex teaching plan for promoting self-care for individual, family, and
community populations.

9. Discusses health related ethical issues affecting adult clients and their families.

10. Incorporates principles of cultural and spiritual competency in providing care for clients
and their families with diverse cultural, spiritual, and psychosocial backgrounds.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 330

Course Title:  Theory/Research in Nursing

Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre-requisites:  Statistics, NURS 360, NURS 361; RN to BSN must have completed NURS 300
and Statistics.

Course Description:  This course is designed to assist the student to understanding the role of
theory and research in nursing practice and health care. It will provide an overview and analysis of
theoretical approaches and research methodologies. Students will learn how to critically review
and utilize evidence based theory and research in nursing practice.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Critique basic nursing, health, and interdisciplinary theory and research for application to

nursing practice.

2. Demonstrate a comprehension of the roles and responsibilities of the professional nurse in
relation to participation in research and implementation of research findings.
Demonstrate a comprehension of ethical issues related to research.

Apply knowledge of concepts fundamental to quantitative and qualitative research.
Differentiate nursing research, nursing utilization, and evidence-based practice.

Identify appropriate use of data collection methods in relation to problem statement and
design.

Critically appraise a quantitative research study.

Discuss appropriate use technology for data collection, and analysis of data for a
guantitative research study.

ok w
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Course Number: NURS 320

Course Title: Policy & Politics in Nursing & Health Care
Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites:

Course Description:  This course is designed to assist the student to understand how health care
policy shapes health care systems and helps to determine accessibility, accountability, and
affordability. Students will evaluate how health care delivery systems are organized and financed
and the effect this has on care of individuals, families, communities, and needs of society. Based
on the students’ findings, they will identify political factors that they may influence in a proactive
response to quality outcomes for health care locally, nationally, and internationally.

Course Obijectives:

Upon completion of this course, the student will be able to:

1.

2.
3.

Understand the effect of legal and regulatory processes on nursing practice and health
care delivery.

Identify the economic, legal, and political factors that influence health care delivery.
Participate in efforts to influence health care policy on behalf of patients or the
profession.

Examine nurse practice acts and determine the legal differences and responsibilities of
ARNP, RN, LPN, and CNAs.

Identify career styles and describe the importance of continuing education and
certification to professional development.
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Course Number: NURS 460

Course Title: Professional Nursing Practice (PNP): Young through Older
Adults 11l

Course Credit: 5 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre-requisites: NURS 361

Course Description:  This theory and clinical course focuses on the knowledge, skills, values,
meanings, and experiences necessary for comprehensive nursing care of the adult client with
complex, multi-system, medical/surgical disruptions. Using a physiological systems approach,
classroom content will focus on the provision of care for clients with neurological, hepatic,
integumentary, infectious, and reproductive disorders. An integrated biological, psychological,
sociocultural, environmental, and spiritual approach to care of the client and his family will be
employed. The clinical component will include the opportunities for working with multiple and/or
high acuity clients in an acute care setting.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to clients in an acute, chronic, or rehabilitative
clinical setting.

2. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for the adult client.

3. Integrates principles of therapeutic communication while caring for clients and their
families.

4. Evaluates the principles of evidence-based practice in providing care.

5. Demonstrate psychomotor and technical competency in providing care to the adult
client.

6. Coordinates care of clients and their families with other members of the health care
team.

7. Assumes the role of advocate when caring for individual clients and their families.

8. Evaluates client outcomes based upon the implementation of a complex teaching plan
for individual, family, and community populations.

9. Analyzes health related ethical issues affecting adult clients and their families.

10. Incorporates principles of cultural and spiritual competency in providing care for clients
and their families with diverse cultural, spiritual, and psychosocial backgrounds.
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Course Number: NURS 461

Course Title: Professional Nursing Practice (PNP): The Pediatric and Adolescent Client
Course Credit: 4 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: NURS 460 and NURS 462

Course Description:  This theory and clinical course focuses on the knowledge, skills, values,
meanings, and experiences necessary for providing comprehensive nursing care for the pediatric
and adolescent client. A family-centered approach is used with emphasis on child developmental
stages and health promotion strategies for the child and family unit. Contemporary socio-cultural
issues influencing the family unit are explored. Clinical experiences include in-patient and
community settings.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to pediatric and adolescent clients in an acute,
chronic, rehabilitative, or community clinical setting.

2. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for the pediatric and adolescent client.

3. Integrates developmentally appropriate principles of therapeutic communication while
caring for the pediatric and adolescent clients and their families.

4. Evaluates the principles of evidence-based practice in providing care.

5. Demonstrate psychomotor and technical competency in providing care to the adult
client.

6. Coordinates care of clients and their families with other members of the health care

team.

Assumes the role of advocate when caring for individual clients and their families.

Evaluates client outcomes based upon the implementation of a complex teaching plan

for individual, family, and community populations.

9. Analyzes health related ethical issues affecting pediatric and adolescent clients and
their families.

10. Incorporates principles of cultural and spiritual competency in providing care for clients
and their families with diverse cultural, spiritual, and psychosocial backgrounds.
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Course Number: NURS 462

Course Title: Professional Nursing Practice (PNP): Newborns and Childbearing Women
Course Credit: 4 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: NURS 460 and NURS 461

Course Description:  This theory and clinical course focuses on the knowledge, skills, values,

meanings,
newborns,

and experiences necessary for providing comprehensive nursing care for women,
and their families during pregnancy, childbirth and the postpartum period. A family-

centered approach is used with emphasis on family developmental stages, family assessment and
health promotion strategies for the family unit. Contemporary socio-cultural issues influencing the
childbearing family unit are explored. Clinical experiences include acute care and community

settings.

Course Objectives:

Upon completion of this course, the student will be able to:

1.

10.
11.

Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to newborns, childbearing women and their
families in the clinical and community settings.

Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for newborns, childbearing women and their families.

Integrates principles of therapeutic communication while caring for childbearing clients
and their families.

Evaluates the principles of evidence-based practice in providing care to hewborns and
the childbearing family.

Demonstrate psychomotor and technical competency in providing care to the newborn
and childbearing client.

Coordinates care of clients and their families with other members of the health care
team.

Assumes the role of advocate when caring for newborns, childbearing women and their
families.

Evaluates client outcomes based upon the implementation of a complex teaching plan
for individual, family, and community populations.

Analyzes health related ethical issues affecting childbearing families.

Discuss the influence of technology on contemporary childbearing.

Incorporates principles of cultural and spiritual competency in providing care for clients
and their families with diverse cultural, spiritual, and psychosocial backgrounds.
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Course Number: NURS 410

Course Title: Leadership and Management of Health Care
Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Pre-requisite all 300 level nursing courses

Course Description: This course is designed to assist the student to synthesize the intersection of
nursing care with leading people and managing organizations and systems. The course
incorporates the application of management principles and leadership, change, and administration
theories in nursing practice and health care delivery. Content discussions include delegation,
working with large groups, communication and collaboration, cultural and diversity, legal and
ethical dilemmas, budget management, staff development, resource management, quality
improvement and risk management, evidence based practice, and the healthcare consumer.

Course Obijectives:
Upon completion of this course, the student will be able to:

1. Demonstrate the ability to integrate knowledge of leadership and management concepts as
important functions of professional nursing practice while demonstrating accountability for
one’s own practice.

2. Describe ways to lead and manage more effectively by communication and partnering with
others, whether they are colleagues, patients, patient’s family members, or suppliers.

3. Analyze economic, social, and demaographic forces that are driving the development of
healthcare organizations and the effect on patient care.

4. Compare and contrast different reimbursement methods and incentives to control costs.

5. Explain the budgeting process and why all healthcare organizations must make a profit.

6. Understand the use of practice tools such as change theory, quality improvement, risk

management, and evidence-based practice.

Understand current and future trends and their impact on the organization.

Utilize a decision-making format to evaluate management resource allocation/distribution.

Use concepts and principles of culture, cultural diversity, and cultural sensitivity in leading

and managing situations.

10. Analyze ethical theories and principles, including autonomy, beneficence, fidelity, and
respect for others.

11. Apply an ethical decision-making framework to clinical situations that incorporates moral
concepts, professional ethics, and law and respects diverse values and beliefs

12. Analyze the relationship between vision statements, mission, philosophy, organizational
structure, and strategic plan.

13. Identify specific characteristics of models of shared governance, work place advocacy, and
collective bargaining.

14. Differentiate appraisal strategies, performance feedback, staff empowerment, and job
satisfaction.

15. Explain key concepts related to patient classification, staffing, and scheduling and how they
lead to productivity.

16. Discuss the role of technology in leading and managing nursing care.

17. Fosters team-building, collegiality, and cooperation when collaborating with health care
professionals.
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Course Number: NURS 417

Course Title:  Nursing Skill Competencies Il /lab
Course Credit: 1 credits

Class Hours: 3 hours for laboratory

Length of Course: 14 weeks

Pre/Co Requisites: Pre-requisite all 300 level courses.

Course Description: The focus of this didactic and skills lab course is the development and
acquisition of the technical/psychomotor skills required for nursing practice of newborn, pediatric,
adolescent, and childbearing clients. Students will apply new and previously learned scientific
principles to procedures required for the competent delivery of nursing care to those specific
populations. Principles and methods of medication calculation and administration for the newborn,
pediatric, and adolescent client are also integrated.

Course Objectives :

Upon completion of the course, the student will be able to:

1.
2.

3.

Discuss the scientific rationale underlying select nursing skills and procedures.
Demonstrate psychomotor and technical competency when performing select patient
care procedures.

Correctly calculate correct oral and parent medication dosage for newborn, pediatric,
and adolescent clients prescribed oral and parenteral medications.

Demonstrate a physical assessment for the newborn, pediatric, and childbearing client.
Conduct a well-child assessment, including a Denver Il developmental assessment on a
child aged 1 month to 6 years.

Conduct a comprehensive health assessment on the pediatric and adolescent client.
Demonstrates principles of legal, accurate, and appropriate documentation for working
with pediatric and adolescent clients.
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Course Number: NURS 420

Course Title: Professional Nursing Practice: Community and Public Health

Course Credit: 5 credits

Class Hours: 3 hours for class and 6 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: Pre-requisite all 300 level courses, NURS 461, NURS 462, and NURS 460.
Co-requisite NURS 410 and N430

Course Description:  This course is designed to prepare students for community/public health
practice in a changing health care system. Students will apply the concepts of primary health care
to the assessment, planning, and delivery of care to diverse families. Factors influencing the
primary health care of communities and the impact of globalization, politics, socioeconomics, and
environmental factors on the health vulnerability and resiliency of communities are examined.
Clinical experience will take place in a variety of community settings.

Course Objectives:  Upon completion of this course, the student will be able to:

1. Utilize the theories from nursing, the biological, physical, social, and behavioral sciences
and humanities to assess, analyze, plan, and design interventions to promote the health of
an aggregate/community.

2. Interpret basic epidemiological, demographic, and statistical measures of community
health.

3. Discuss the concepts of diversity, ethnicity, culture, and cultural health care systems and
their influence on health beliefs and behaviors.

4. Explore participatory research as a method to reduce health disparities in communities.

5. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to clients in a community setting.

6. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care for
the adult client in the community setting.

7. Incorporates principles of therapeutic communication in the care of client, families, and

communities.

Evaluates the principles of evidence-based practice in providing care.

Demonstrate psychomotor and technical competency in providing care to the client in the

community setting.

10. Coordinates care of clients and their families with other members of the health care team.

11. Assumes the role of advocate when caring for individual clients and their families.

© ®

12. Evaluates client outcomes based upon the implementation of a complex teaching plan for
individual, family, and community populations.

13. Analyzes health related ethical issues affecting adult clients and their families.

14. Incorporates principles of group process when working with small groups of clients in a
community setting.
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Course Number: NURS 490

Course Title: Capstone — Synthesis (KSVME) of Professional and Health Care Issues

Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Pre- requisite of all 300 level courses and NURS 410; Co-requisites of NURS
420 and NURS 430

Course Description:  This course is designed to assist the student with research and analysis of a
clinical nursing problem that illustrates a sophisticated level of knowledge of best practices and of
gathering and applying evidence. Each student will make a major presentation that is open to the
educational and professional community.

Course Objectives:

Upon completion of this course, the student will be able to:
1. Interprets research-based knowledge on a select clinical practice issue.
2. Develop a professional presentation on a contemporary health care topic
3. Utilizes appropriate principles of teaching and learning and a minimum of one form of
electronic media in implementing a professional presentation.
4. Develop personal goals for continuing professional development.
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Course Number: NURS 430

Course Title: Emergency Preparedness & Disaster Management for Nurses
Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Co-requisite with NURS 420

Course Description:  This course is designed to be a guide to the basic components preparing
nurses to provide health care under disaster conditions and to respond effectively in emergency
situations. The student will be introduced to the principles of disaster preparedness and
management, the common tasks consistent across all disaster responses, the key components of
a disaster preparedness plan, health care systems frameworks for disaster response, impact of
disasters, legal and ethical issues, and types of disasters and their causes.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Prepare for multiple roles including everything from triage to directing patient care to victims
of disaster, coordinating incident command, and handling mental health problems of victims
and their families.

2. Develop leadership capacity for all phases of a disaster, from planning and preparing a
disaster plan, to responding to the disaster and its aftermath.

3. Analyze terrorist events since 9/11 and the factors that affected the degree of each event'’s
damage.

4. Discuss methods of dissemination of age specific information of chemical, biological, and
nuclear terrorist agents.

5. Review a disaster plan for a long-term care facility.

6. Express the value of all nurses having a working knowledge of disaster planning and
response.
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Course Number: NURS 401

Course Title: Professional Nursing Practice (PNP): Senior Clinical Elective

Course Credit: 3 credits

Class Hours: 9 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: all clinical nursing courses must be successfully completed and may take this
co-requisite with NURS 420.

Course Description:  This course is designed to provide the student with a comprehensive clinical
experience to integrate previously learned knowledge, skills, values, and meanings needed to
transition to the role of the novice professional. Based upon consultation with faculty and
availability of site, students may select a specialty concentration.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Apply knowledge, skills, values, meanings, and experiences acquired from previous and
current course work in providing care to clients in an acute, chronic, or rehabilitative
clinical setting.

2. Utilize the nursing process to develop, initiate, implement, and evaluate a plan of care
for the client.

3. Integrates principles of therapeutic communication while caring for clients and their
families.

4. Evaluates the principles of evidence-based practice in providing care.

5. Demonstrate psychomotor and technical competency in providing care to the adult
client.

6. Coordinates care of clients and their families with other members of the health care
team.

7. Assumes the role of advocate when caring for individual clients and their families.

8. Evaluates client outcomes based upon the implementation of a complex teaching plan
for individual, family, and community populations.

9. Analyzes health related ethical issues affecting clients and their families.

10. Incorporates principles of cultural and spiritual competency in providing care for clients
and their families with diverse cultural, spiritual, and psychosocial backgrounds.
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Course Number: NURS 491

Course Title: NCLEX Preparation Course

Course Credit: 1credit

Class Hours: 42 hours for one week/ in class

Length of Course: 1 week

Pre/Co Requisites: Must have completed all course work for nursing and prepared to graduate.

Course Description: This course is designed to familiarize the student with the National Council
Licensure Examination for Registered Nurses (NCLEX RN). Content includes information for
registering to take the exam; test taking strategies and developing a study plan for review of core
nursing content. Students will take a mock NCLEX RN exam.

Course Obijectives:

Upon completion of this course, the student will be able to:
1. Describe the process for registering for the NCLEX RN in preparation for licensure.
2. Identify testing-taking strategies appropriate for the NCLEX RN
3. Develop a study plan for review of key information related to the NCLEX exam.
4. Obtain a minimum passing grade of 85% on a NCLEX RN review exam.
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CURRICULUM PLAN

BSN Adult Completion - Consecutive 5 Semesters
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
BSN Adult Completion Program

Consecutive 5 Semester - Nursing Courses Only Plan
(Must have summer session)

1% Semester — FALL Credits 2" Semester-SPRING Credits
HPNU 210 Pathophysiology 3 NURS 350 PNP: Psych/Mental 5
Health/Clin
HPNU 220 Pharmacology 3 NURS 360 PNP: Adults I /clinical 5
NURS 230 Nursing Health 3 NURS 330 Theory- Research 3
Assessment/Lab
NURS 217 Nursing Skills 2 NURS 320 Policy & Politics 3
Comp | /lab
NURS 117 Foundations and 4
Skills for Professional Nursing
Practice/lab
HPNU 110 Professional and 3
Career Success (PACS)
18 16
3" Semester- SUMMER Credit
NURS 461 PNP: Peds & 4
Adol/clinical+
NURS 462 PNP: Newborns & 4
Childbearing Women/clinical+
NURS 417 Nursing Skill 1
Comp/lab I
9
4™ Semester — FALL Credits 5" Semester-SPRING Credits
NURS 361 PNP: Adults I 5 NURS 420 PNP: Community & 5
Public Health/clinical
NURS 460 PNP: Adult Il 5 NURS 490 Capstone-Synthesis 3
(KSVME)
NURS 410 Leadership & 3 NURS 430 Emergency Prep & 3
Professional Develop Disaster Management
NURS 401 PNP: Senior Clinical 3
Elective
NURS 491 NCLEX Prep Course/lab 1
last week of class
13 15
62 NURS credits plus 71
9 HPNU credits TOTAL
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CURRICULUM PLAN

RN — BSN PLAN

Four courses are specific to this track: NURS 300 RN Transition, NURS 310 Health Assessment,
NURS 3XX Nursing Elective — Directed, and NURS 400 Experiential Learning.
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RN — BSN PROGRAM CURRICULUM PLAN

NURS 300 RN Transition — ACT

NURS 310 Health Assessment

NURS 320 Policy & Politics in Nursing & Health Care
NURS 330 Theory/Research

NURS 400 Experiential Learning Portfolio or NURS 401
NURS 401 Clinical Preceptorship or NURS 400
NURS 410 Leadership & Management

NURS 420 PNP:Community & Public Health /clinical
NURS 430 Emergency Preparedness &

Disaster Management

NURS 490 Capstone — Synthesis

NURS 3XX Nursing Elective — Directed

WONWWWwWwwlwiw

w(w

TOTAL 32

The curriculum plan for the RN to BSN program incorporates the District of Columbia RN to BSN
Articulation Model guidelines: students may be awarded up to 32 college credits for nursing; the
transfer course numbers are: NURS 299 Associate Degree Nursing and NURS 298 Diploma
Nursing; students must take at least 32 additional upper division nursing credits in residence at
Trinity and have a minimum of 128 semester credit hours accrued in order to graduate with a
Trinity Bachelor of Science in Nursing (BSN) degree. Associate Degree and Diploma students
must have graduated from an NLN accredited nursing program. Students transferring international
credits must have a course by course transcript evaluation by World Education Services (WES).
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RN — BSN Curriculum

Pre-requisites:

Course Credit
Anatomy & Physiology | (4)
Anatomy & Physiology Il (4)
Microbiology (4)
Public Speaking (SLW)* 3
General Psychology 3
General Chemistry | (4)
Ethics (EMR)* (3)
Genetics 3)
Statistics (SLW)* 3)
Sociology (PCG)* 3)
Nursing Transfer Credits (32)
PRE-REQUISITES — TOTAL 66
General Education:

Writing (SLW) * 3
Writing (SLW)* 3)
Speaking (SLW)* 3)
Information & Computer Literacy (SLW)*  (3)
Religious Studies and Ethics (EMR)* 3)

Appreciation of Arts & Humanities (AAH)*  (3)
Appreciation of Arts & Humanities (AAH)*  (3)
Personal, Civic & Global Awareness (PCG)*(3)
Personal, Civic & Global Awareness (PCG)*(3)
Understanding the Scientific Method (USM)*(3)

GEN ED - TOTAL 30
RN - BSN Course Requirements:
NURS 300 RN Transition 3)
NURS 310 Health Assessment 3)
NURS 320 Policy & Politics in Nursing 3)
NURS 330Theory/Research 3)
NURS 400 Experiential Learning Portfolio

Or NURS 401 (3)
NURS 401 PNP: Clinical Preceptorship

or NURS 400 3)
NURS 410 Leadership & Management 3)
NURS 420 PNP:Community Health (5)
NURS 430 Emergency Preparedness &

Disaster Management 3)
NURS 490 Capstone- Synthesis 3)
NURS 3XX Nursing Elective — Directed 3)
BSN CREDITS - TOTAL 32
TOTAL CREDITS 128

* Fulfills the 42 credits required for General Educ  ation.
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Course Number: NURS 300

Course Title: RN Transition — ACT (Achieving Career Transition)

Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Co-requisite to 300 level nursing courses and pre-requisite
to all 400 level nursing courses.

Course Description:  This course is designed to expand the student’s knowledge about nursing
practice and health care related to differentiated practice, community-based nursing, critical
thinking, clinical reasoning, and therapeutic interventions as well as trends and issues in nursing
and health care delivery. A major component of this course is the synthesis of technologies to
retrieve electronic resources and their application to the scholarship of writing.

Course Obijectives:

Develop a personal philosophy of nursing while defining what it means to be a professional.

Develop an appreciation for the history of nursing.

Understand and prize nursing’s values, standards, and ethics.

Analyze selected health care issues from the social and economic perspectives and the

impact on your professional practice.

Discuss the implications for differentiated practice on new roles in the community, such as

palliative care nursing, forensic nursing, nursing informatics, and telehealth nursing.

6. Evaluate the challenge of creating and maintaining a healthy work environment within the
health care delivery system.

7. Describe the shared governance council model and professional accountabilities within the
model.

8. Compare and contrast critical thinking, the nursing process, and clinical reasoning within
the context of professional nursing practice.

9. Determine the value of evidence-based practice for the profession and for patient
outcomes.

10. Evaluate the impact of nursing theory, scientific method, nursing research and evidence-
based practice will have on the future of nursing.

11. Use technologies to search pertinent databases, screen and interpret results, and retrieve
electronic resources in the application of the scholarship of writing.

12. Appreciate the need to be lifelong learners.

NS
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Course Number: NURS 310

Course Title: Health Assessment

Course Credit: 3 credits

Class Hours: 2 hours for class and 3 hour laboratory
Length of Course: 14 weeks

Pre/Co Requisites: Co-requisite NURS 300

Course Description:  This course is designed to assist the student to develop and refine their
clinical skills in the assessment of the individual's health by identifying common health deviations,
at-risk behaviors, and altered findings through the use of appropriate knowledge, skills, and
interview techniques. Health history taking methods, physical examination skills, health promotion
techniques, clinical assessment tools, and the use of age related data instruments will be the
content foci for lectures and lab experiences. Students will practice conducting health histories and
physical examinations including interpretation of normal findings and identification of deviations
from normal during their weekly lab experience.

Course Objectives:

1. Integrate clinical judgment while learning physical examination and health assessment.

2. Describe the assessment tools used to define the range of health problems associated with
domestic violence.

3. Define the tools and scales used in the assessment of pain as the fifth vital sign.

4. Describe the importance of diversity and cultural awareness as transcultural considerations
in assessment.

5. Give validation of clinical findings with research and evidence-based practice standards.

6. Demonstrate health assessment of the whole person, including developmental tasks and
health promotion for all age groups, cultural assessment, nutritional assessment,
interviewing and complete health history gathering, and mental status assessment.

7. Demonstrate physical data gathering techniques for an adult patient.

91
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Course Number: NURS 400

Course Title: Experiential Learning Portfolio

Course Credit: 3 credits

Class Hours: 3 lecture/seminar hours

Length of Course: 14 weeks

Pre/Co Requisites: At least one year experience in clinical practice as a Registered Nurse (RN).
Completion of all 300 level nursing courses.

Course Description:  Trinity recognizes that college-level learning may occur in a variety of
settings. This course is designed to enable the student to claim this knowledge and receive
appropriate academic credit. This course emphasizes professional nursing knowledge acquired
through activities such as work, volunteer/community service, or travel after having completed an
initial degree or diploma in nursing. In this course, the student will complete a portfolio that
documents their prior learning that contributes to professional role development in nursing and may
enhance their career advancement within their workplace.

Course Objectives:

1. Identify nursing experiences to profile in Portfolio.

2. Analyze professional behaviors — knowledge, attitudes, and skills — that relate to
experiences profiled in Portfolio.

3. Synthesize view of nursing experiences and nursing knowledge base into the effective
professional nurse role.

4. Evaluate tools to use in preparing a curriculum vitae, resume, cover letter, and interviewing
in order to create the opportunity to manage career and professional growth.

5. Analyze current literature and research studies that relate to topic(s) in Portfolio.
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(Example of an elective course)

Course Number: NURS 390

Course Title: Boomers and Beyond

Course Credit: 3 credits

Class Hours: online course

Length of Course: 14 week

Pre/Co Requisites: Elective course with permission of faculty — taught in classroom and/or online

Course Description:  This course is designed for students to critically think about the specialty of
gerontological nursing and the delivery of nursing care to the older adult with emphasis on issues
relevant to the lived experiences of “Boomers and Beyond.”

Course Obijectives:

1. Utilize critical thinking skills to integrate knowledge, skills, values, meanings and
experiences (KSVME) associated with providing comprehensive care to older adults in a
variety of health care settings.

2. Distinguish normal health assessment findings from those indicative of a pathological
condition for older adults.

3. Apply ethical and legal principles to the complex issues that arise in care of older adults.

4. Describe current and relevant cultural, spiritual, societal, and environmental factors that
influence the care of the older adult.

5. Discuss therapeutic nursing interventions for facilitating health, wellness, and self-care for
older adults with common acute and chronic health alternations.

6. Develop comprehensive plan of care for an older adult that maintains and/or maximizes
function.

7. Identify community resources for the aging population.

8. Demonstrate effective, respectful and compassionate communication skills with older adults
and their families.

9. Explore the meaning of “aging in place.”

10. Describe the socioeconomic impact the “baby boomers” are predicted to have.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
CURRICULUM PLAN

Accelerated Second Degree Pre-licensure Track

SPRING (or summer)

SUMMER

1 SEMESTER CREDITS 2" SEMESTER CREDITS
HPNU 210 Pathophysiology 3 NURS 360 PNP: Adults I/clin 5
HPNU 220 Pharmacology 3 NURS 361 PNP: Adults 5

Il/clin

NURS 240 Integrated 4 NURS 330 Theory/ 3
Health Assess/Lab Research in Nursing
NURS 127 Essential 3 NURS 317 Essential Skills 1
Foundations for and competencies /lab
Professional Nursing
Practice/lab
NURS 350 PNP: Psych 5 NURS 320 Policy & Politics 3
Mental Health/clin

18 17

FALL SPRING

3 SEMESTER CREDITS 4™ SEMESTER CREDITS
NURS 460 PNP: Adults 5 NURS 420 PNP: Community 5
lll/lab & Public Health/clin
NURS 461PNP: Pediatrics 4 NURS 430 Emergency Prep 3
& Adolescents/clin & Disaster Management
NURS 462 PNP: Newborns 4 NURS 401 PNP: Senior 3
& Childbearing Women/clin Clinical Elective
NURS 410 Leadership & 3 NURS 495 Senior Capstone 3
Management of Health Care for 2™ degree students

(Board Prep last week)
NURS 417 Skills 1
Compet Il /lab
17 14
60 Nursing Credits plus TOTAL 66

6 HPNU Credits

NOTE: Students enrolled in the Accelerated Second Degree BSN program, must attain a grade of
“C” or better in all Health Professions and Nursing courses in order to complete the degree within

the four semester time frame.
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Second Degree BSN Curriculum Reconciliation Plan

The table reconciles the traditional BSN curriculum with the Accelerated Second Degree BSN
curriculum. Traditional BSN content and objectives are incorporated in the following courses.
Course objective numbers refer to the course objective number in individual course syllabi.

Traditional BSN Course

Hecond Degree BSN Course

HPNU 110
Professional And Career Success

Sample Objective:
1. Discuss current issues and trends
influencing contemporary health care.

This is an accelerated program with higher
admission standards. It is expected that
the students will have mastered the
professional content as well as the writing
and technical skills that are incorporated in
this course in previous course work.*
Content and issues specific to the Health
Professions is incorporated in

NURS 127

Essential Foundations for Professional
Nursing Practice

Sample Objective:

1. Discuss current issues and trends
influencing contemporary health care.

NURS 117 (4 credits)

Foundations and Skills for Professional
Nursing Practice

Sample Objective:

9. Utilize the nursing process to develop,

initiate, implement, and evaluate a plan of
care for an individual client in an in-patient
clinical setting.

7. Demonstrate psychomotor and
technical competency in performing select
nursing skills and Procedures.

NURS 127 (3 credits)

Essential Foundations for Professional
Nursing Practice

This is an accelerated program with higher
admission standards. It is expected that
the student will require a lesser number of
contact hours to achieve mastery of
content and clinical skills.

Sample Objective:

1. Discuss the use of the nursing process
to develop, initiate, implement and
evaluate a plan of care.

NURS 350 PNP: Psychiatric and Mental
Health Nursing

3. Utilize the nursing process to develop,
initiate, implement, and evaluate a plan of
care for the adult client.

5. Demonstrate psychomotor and
technical competency in providing care to
the adult client.
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NURS 217 (2 credits)
Nursing Skills Competency | /lab

NURS 317 (1 credit)

Essential Skills & Competencies

This is an accelerated program with higher
admission standards. It is expected that
the student will require a lesser number of
contact hours to achieve mastery of clinical
skills. * Psychomotor skills are also
incorporated into NURS 240 (Health
Assessment)

NURS 230 (3 credits)
Nursing Health Assessment/Lab

NURS 240 (4 credits)

Integrated Health Assessment/Lab
Additional psychomotor skills and theory
from NURS 117 & NURS 230 are
incorporated into this course, which then
requires an additional laboratory credit
hour. Refer to Clinical Skills Content
Mapping.

Sample Objective:

NURS 491 NCLEX preparation

Sample Objective:
1. Obtain a minimum passing grade of
85% on a NCLEX review exam.

NURS 495 Senior Capstone for the 2 ™
Degree Student

This is an accelerated program with higher
admission standards. It is expected that
the student will require a lesser number of
contact hours to achieve mastery of
content. Course content and objectives are
is incorporated into this course.

Sample Objective:

1. Obtain a minimum passing grade of
85% on a NCLEX RN review exam.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 127

Course Title: Essential Foundations for Professional Nursing Practice

Course Credit 2 credits for class; 1 credit for lab

Class Hours: 2 hours for class; 3 hours for lab

Length of Course: 14 weeks

Pre/Co Requisites: Enrolled in 2" Degree Program; HPNU 210; HPNU 220; NURS 240; NURS
350

Course Description:  This course is designed for the Second Degree student as an introduction to
the concepts of knowledge, skills, values, meanings, experiences, and the nursing process being
the underlying foundation for professional nursing practice. Historical and contemporary issues in
nursing are examined, including philosophical beliefs, nursing theory, legal responsibilities,
contemporary nursing roles, cultural competence and bioethics. The clinical skills component
prepares the student to provide direct patient contact through the practice of critical thinking,
communication and psychomotor skills in the campus learning lab. This is an accelerated program
with higher admission standards, and as such it is expected that the student will require a lesser
number of contact hours to achieve mastery of content and clinical skills.

Course Objectives:
Upon completion of this course, the student will be able to:

Discuss current issues and trends influencing contemporary health care.

Discuss the evolution of professional nursing and the contributions of early nurse leaders.
Analyze select nursing theories and their relationship to clinical practice.

Discuss the various roles of the nurse in contemporary health care practice.

Discuss key legal concepts and regulations governing nursing practice.

Discuss the American Nurses’ Association Code of Ethics and it's applicability to the
provision of client care

Demonstrate psychomotor and technical competency in performing select nursing skills and
procedures.

8. Discuss the meaning of culturally competent care.

9. Identify principles of therapeutic communication.

10. Discuss the nursing process as a means of developing, initiating, implementing, and
evaluating.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 317

Course Title: Essential Skills and Competencies

Course Credit: 1 credit for lab

Class Hours: 3 hours for lab

Length of Course: 14 weeks)

Pre/Co Requisites: Enrolled in 2" Degree Program; HPNU 210; HPNU 220; NURS 127; NURS
240; NURS 350

Course Description:  The focus of this skills lab course for Second Degree students is the
development and acquisition of the technical/psychomotor skills required for nursing practice.
Students will apply new and previously learned scientific principles to procedures required for the
delivery of nursing care. Principles and methods of medication calculation and administration are
also included. This is an accelerated program with higher admission standards, and as such it is
expected that the student will require a lesser number of contact hours to achieve mastery of
content and clinical skills.

Course Objectives :

Upon completion of the course, the student will be able to:
1. Discuss the scientific rationale underlying select nursing skills and procedures.
2. Demonstrate psychomotor and technical competency when performing select patient
care procedures.
3. Correctly calculate correct oral and parent medication dosage for adult clients prescribed
oral and parenteral medications.
4. Describes appropriate principles for legal, accurate, and appropriate documentation.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 240

Course Title: Integrated Health Assessment

Course Credit: 3 credits for class; 1 credit for lab

Class Hours: 3 hours for class and 3 hours for lab

Length of Course: 14 weeks

Pre/Co Requisites: Enrolled in 2" Degree Program; HPNU 210; HPNU 220; NURS 127; NURS
350

Course Description:  This course is designed as an introduction to health assessment and clinical
skills for the Second Degree student. Students will develop and refine their clinical skills in the
assessment of the individual's health by identifying common health deviations, at-risk behaviors,
and altered findings through the use of appropriate knowledge, skills, and interview techniques.
Health history taking methods, physical examination skills, health promotion techniques, clinical
assessment tools, and the use of age related data instruments are the content foci for lectures and
lab experiences. Course content includes interpretation of normal findings and identification of
deviations from normal for the adult client. Students will develop skills in therapeutic
communication and utilize the nursing process to develop a nursing care plan focusing on wellness
strategies for the adult client.

Course Objectives:

Upon completion of this course, the student will be able to:

1. Discuss the scientific rational underlying select nursing skills and procedures.

2. Demonstrate psychomotor and technical competency in performing select nursing skills and
procedures.

Integrate clinical judgment while learning physical examination and health assessment.

. Incorporate principles of therapeutic communication while performing a health assessment
interview.

. Describe the assessment tools used to define the range of health problems associated with
domestic violence.

. Define the tools and scales used in the assessment of pain as the fifth vital sign.

. Validate clinical findings with research and evidence-based practice standards.

. Demonstrate health assessment of the whole person, including developmental tasks and
health promotion for all age groups, cultural assessment, nutritional assessment,
interviewing and complete health history gathering, and mental status assessment.

9. Demonstrates appropriate principles of legal, accurate, and appropriate documentation.

10.Develop a comprehensive plan of care emphasizing wellness strategies for the adult client.
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Course Number: NURS 495

Course Title: Senior Capstone for 2™ Degree Students

Course Credit: 3 credits for class

Class Hours: 3 hours

Length of Course: 14 weeks

Pre/Co Requisites: Enrolled in 2™ Degree Program; All 300 level courses; NURS 410; NURS 417;
NURS 460; NURS 461; NURS 462; Co Requisites: NURS 430

Course Description:  This course is designed for the 2" Degree student and focuses on the
analysis of a clinical nursing problem. Students will develop a presentation to demonstrate a
synthesis of a sophisticated level of knowledge. Content also includes information for preparing for
licensure and a review of core nursing content, in preparation for the NCLEX exam. Students will
take a mock NCLEX RN exam.

Course Obijectives:

Upon completion of this course, the student will be able to:

1.
2.

3.
4.

Interpret research-based knowledge on a select clinical practice issue.

Implement a professional presentation on a contemporary health care topic, utilizing
appropriate principles of teaching and learning.

Identify successful strategies for achieving a passing level on the NCLEX RN exam.
Obtain a minimum passing grade of 85% on a NCLEX RN review exam.
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NURS 510 Education for

TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
CURRICULUM PLAN

Master of Science in Nursing

NURS 570 Advanced Theory

Global Leadership 3 Research, and Reasoning | 3
NURS 520 Health Disparities & NURS 521 Health Disparities &
Vulnerable Populations | 3 Vulnerable Populations Clinical | 3
Concentration Course #1 3 Concentration Course #2 3
Total 9 Total 9
NURS 670 Advanced Theory 3 NURS 671 Advanced Theory 3
Research, and Reasoning |l Research, and Reasoning lll
NURS 620 Health Disparities & 3 NURS 621 Health Disparities & 3
Vulnerable Populations I Vulnerable Populations Clinical Il
Concentration Course #3 3 Concentration Course #4 3
Total 9 Total 9
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TRINITY UNIVERSITY
TRINTIY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 510

Course Title: Education for Global Leadership

Course Credit: 3 credits for class

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Admission into the graduate nursing program

Course Description:  This course is designed to further develop the knowledge, skills, values,
meanings, and experiences necessary for an in-depth understanding and analysis of contemporary
health care issues. The focus is on an evidence-based practice approach to health promotion,
illness prevention and health maintenance for individuals, families and communities. Students
examine health education needs, and health care delivery systems for a global society. Students
explore local, national, and international health care policy issues and strategies for influencing
health policy. Emphasis is placed on the KSVME for assuming the leadership role of the advanced
practice nurse.

Course Objectives:

Upon completion of this course, the student will be able to:

1. Describe the role and responsibilities of the masters prepared nurse.

2. Analyze select contemporary health care issues.

3. Evaluate strategies for influencing health policy.

4. Discuss the need for an evidence based practice approach to health promotion, illness
prevention, and health maintenance.

5. Describes health promotion and disease prevention strategies relevant for clients with
diverse socio-economic and cultural backgrounds.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number:  NURS 520

Course Title: Health Disparities and Vulnerable Populations |
Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Co-requisite: NURS 510

Course Description:  This theory course is designed to further develop the knowledge, skills,
values, meaning, and experiences necessary for assuming a leadership role in health care delivery
services. The focus is on an in-depth assessment of socially and culturally diverse populations.
Students explore the physiological and psychological variants in health which influence client
outcomes. Content includes the analysis of common health disparities and the identification of
evidence-based strategies to effect change. Health services delivery systems are analyzed for
appropriateness in meeting the dynamic and ever changing health profile of clients.

Course Obijectives:

Upon completion of this course, the student will be able to:

1.

2.

3.

Analyze common ethical issues in working with underserved and vulnerable
populations.

Analyze health services delivery systems and their effectiveness in meeting the needs
of a diverse clientele.

Utilize demographic and epidemiological data in identifying health needs of a vulnerable
population of interest.

Assume an advocacy role for the nursing profession
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 570

Course Title: Advanced Theory, Research, and Reasoning |
Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: NURS 510 and Statistics

Course Description:  This course is an introduction to the nature of theory through study of
selected major philosophical and theoretical orientations that provide the foundation for nursing
practice. Students explore the sources of knowledge, ways of knowing and scientific inquiry in
nursing. The application of theoretical foundations will be explored through research critique and
analysis of select nursing theories as related to evidence-based approach to nursing practice.

Course Obijectives:

Upon completion of this course, the student will be able to:

1.
2.
3.
4

5.

Discuss sources of knowledge and ways of knowing.

Discusses concepts relevant to theory development.

Discusses characteristics of grand, middle-range, and practice theories
Discusses theories from the behavioral, sociological, and biomedical sciences as
related to nursing.

Analyze select nursing theories with their implications for the practice arena.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 521

Course Title: Health Disparities and Vulnerable Populations Clinical |
Course Credit: 3 credits

Class Hours: 9 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: NURS 520 and NURS 510

Course Description: The focus of this course is the application of the in-depth knowledge, skills,
values, meanings, and experiences for implementing and coordinating care for a population in the
student’s area of interest. Students have the opportunity to apply the knowledge and theory
learned in co-requisite NURS 520 and implement evidence-based strategies for coordinating care
for the elimination of health disparities. A variety of community and clinical sites are used.

Course Objectives:

Upon completion of this course, the student will be able to:

1.

Apply knowledge, skills, values, meanings, and experiences from previous and current
course work in designing and coordinating a holistic plan of care for the elimination of
health disparities.

Integrates principles of communication and group process when collaborating with
clients and providers of health care.

Collaborate with health care providers in leadership positions to design and implement
strategies for the provision of care to a vulnerable population.

Assume a health advocacy role for underserved or vulnerable populations.

Develop a research-based position paper on a health disparity issue for a vulnerable
population.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 670

Course Title: Advanced Theory, Research, and Reasoning Il
Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: NURS 570

Course Description:  This course is designed to develop advanced knowledge, skills, values,
meanings and experiences in scientific inquiry and the research process. The focus is on
developing a research problem, literature review, and developing hypotheses for quantitative and
gualitative methodologies. The relationship between nursing research and quality health care will
be emphasized. Students will explore and critique research related to their clinical interest area.

Course Objectives:

Upon completion of this course, the student will be able to:

Participate in an in-depth discussion of the research process.

Critigue a quantitative research study.

Discuss common statistical methods used in quantitative research.

Develop a review of the literature related to their area of clinical interest.

Interpret research findings relevant to their area of clinical interest.

Discuss the relationship between evidence-based practice and quality health care.
Interpret research finings and their relevance to practice.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 620

Course Title: Health Disparities and Vulnerable Populations Il

Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Pre-requisite NURS 520, NURS 521, and NURS 570

Course Description:  This theory course builds on NURS 520 and focuses on the advanced
knowledge, skills, values, meanings, and experiences necessary to meet the every changing
health needs of a dynamic, diverse and global society. Students further develop the advocacy,
collaborative and leadership skills required for working with a multi-cultural population and
workforce. Health disparities are analyzed and the student selects a vulnerable population and
sets forth a professional role to be implemented in NURS 621.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Critiques a health care delivery system, identifying strategies for change

2. Articulates the leadership role of the masters prepared nurse.

3. Evaluates ethical and legal decision making from an organizational perspective.

4. Comprehend the economic considerations and implications of the delivery of health
services to vulnerable populations.
Develop a research-based presentation on a health disparity issue.
Develop a plan for meeting long-term personal and professional goals for further
professional development and life-long learning.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 671

Course Title: Advanced Theory, Research, and Reasoning Il
Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Pre-requisites of NURS 570 and NURS 670

Course Description:  This course continues the study of scientific inquiry and theory development
in nursing. The knowledge, skills, values, meanings and experiences related to the critique and
utilization of a nursing research will be enhanced. Students are directed to identify a research

problem and demonstrate an understanding of the current research
Course Obijectives:
Upon completion of this course, the student will be able to:

Critique a qualitative research study.

Participate in the research process.
Present a poster presentation of research product.

NooprwdhE
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Analyze current research related to their area of clinical interest.

Discuss statistical methods utilized in qualitative research.
Compose a research abstract relevant to their area of clinical interest.
Develop a research proposal relevant to their area of clinical interest.



TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 621

Course Title: Health Disparities and Vulnerable Populations Clinical Il
Course Credit: 3 credits

Class Hours: 9 hours for clinical

Length of Course: 14 weeks

Pre/Co Requisites: NURS 620

Course Description:  This course is designed to assist the student in developing advanced
knowledge, skills, values, meanings, and experiences for assuming a leadership role in working
with underserved populations. The student assumes an advocacy role influencing legislative and
public policy to promote healthy communities.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Apply knowledge, values, skills, meanings, and experiences from previous and current
course work in developing and evaluating evidence-based strategies eliminating health
disparities.

2. Incorporates principles of cultural and spiritual competency in developing a
comprehensive plan for a vulnerable population.

3. Assumes a participatory role in the public arena for promotion of healthy outcomes for
vulnerable populations.

4. Assume ethical and legal accountability for the quality of their own professional health
care practices.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 530

Course Title: Advanced Emergency Preparedness & Disaster Management for Nurses
Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites:

Course Description:  This course is designed to be a guide to the basic components preparing
nurses to provide health care under disaster conditions and to respond effectively in emergency
situations. The student will be introduced to the principles of disaster preparedness and
management, the common tasks consistent across all disaster responses, the key components of
a disaster preparedness plan, health care systems frameworks for disaster response, impact of
disasters, legal and ethical issues, and types of disasters and their causes.

Course Obijectives:

Upon completion of this course, the student will be able to:

1. Prepare for multiple roles including everything from triage to directing patient care to victims
of disaster, coordinating incident command, and handling mental health problems of victims
and their families.

2. Develop leadership capacity for all phases of a disaster, from planning and preparing a
disaster plan, to responding to the disaster and its aftermath.

3. Analyze terrorist events since 9/11 and the factors that affected the degree of each event'’s
damage.

4. Discuss methods of dissemination of age specific information of chemical, biological, and
nuclear terrorist agents.

5. Evaluate and make recommendations for a disaster plan for a long-term care facility.

6. Express the value of all nurses having a working knowledge of disaster planning and
response.
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TRINITY UNIVERSITY
TRINITY NURSING PROGRAM
COURSE SYLLABUS

Course Number: NURS 555

Course Title: College Teaching for Health Professional

Course Credit: 3 credits

Class Hours: 3 hours for class

Length of Course: 14 weeks

Pre/Co Requisites: Admission into graduate nursing program or permission of faculty

Course Description:  This is an interdisciplinary health professions course designed to assist new
faculty members who are searching for answers to the daily challenges presented in their role as
educators, and for experienced faculty who are transforming teaching practices for the future.
Also, the course will assist health professionals who are combining clinical practice and teaching
as preceptors or part-time or adjunct faculty and for graduate students or teaching assistants who
are in the preparation for a faculty role. The course is an overview of methods and strategies for
working with students; developing curricula; designing learning experiences; using learning
resources; and evaluating students, faculty, courses and programs. The information in this course
has the emphasis on pedagogy, not course content. The course will provide guidance on the
competencies essential to the effective implementation of the educator role for health
professionals.

Course Objectives:

Upon completion of this course, the student will be able to:
1. Demonstrate ability to articulate a philosophy of teaching and how you will put it into

practice.

2.  Develop performance based objectives and a course syllabus containing essential
components.

3. Develop assessment and evaluation techniques based on sound pedagogical principles.

4. Demonstrate the ability to design and deliver an effective lecture presentation.

5.  Analyze the effectiveness of varied active learning methods.

6. Evaluate teaching strategies and their effect on outcomes.

7. Explore teaching tools and strategies for using the Web in the Classroom and how the
Web can support “transformative learning.”

8.  Articulate the roles and responsibilities of college teachers to include legal, ethic, and

moral issues.

9.  Apply creative and innovative teaching strategies that maximize empowerment, facilitate
interdisciplinary team-oriented processes and foster professional growth.

10. Develop a portfolio for a beginning college teacher of a course that you may teach some
day.
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TRINITY (WASHINGTON) UNIVERSITY
TRINITY NURSING PROGRAM
RN to MSN CURRICULUM PLAN

Undergraduate Nursing Credits Graduate Nursing Credits
Requirements Requirements
NURS 300 RN Transition 3 NURS520 Health Disparities & 3
Populations |
NURS 310 Health Assessment 3 NURS521 Health Disparities & 3
Vulnerable Populations Clinical |
NURS 330 Theory/Research 3 NURS 620 Health Disparities & 3
Vulnerable Populations Il
NURS 410 Leadership & 3 NURS621 Health Disparities & 3
Management Vulnerable Populations Clinical 11
NURS 420 Community Health 5 NURS 570 Advanced Theory, 3
Nursing Research, and Reasoning |
Nursing Transfer Credits 32 NURS 670 Advanced Theory, 3
Research, and Reasoning |l
NURS 470 Critical Thinking 1 NURS 671 Advanced Theory, 3
Seminar Research, and Reasoning Il
18+32 NURS 510 Education for Global 3
Leadership
50 Total NURS 530 Emergency 3
Preparedness & Disaster
Management (may be selected
as one of the four requirements
for the management track)
Plus 12 credits in education or 12
management
36 Total
RN to MSN - 54 credits
(18 + 36 credits)

Graduates of associate of science in nursing (ADN) degree or hospital diploma program with 64
semester hours of transferable college credit and 32 semester hours of transferable nursing credit
may bridge into the Masters of Science of Nursing (MSN) program via an additionall8 credits of
undergraduate generalist nursing courses. After completing all the undergraduate course work,
students will enter a three semester sequence of graduate courses with a specialty concentration
track of their selection: management or education. Graduates receive the MSN but do not receive

a BSN.
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MSN Courses:

NURS 510 Education for Global Leadership

NURS 520 Health Disparities and Vulnerable Populations |

NURS 521 Health Disparities and Vulnerable Populations Clinical |

NURS 530 Adv. Emergency Preparedness & Disaster Management for Nurses
NURS 555 College Teaching for Health Professional

NURS 570 Advanced Theory, Research, and Reasoning |

NURS 620 Health Disparities and Vulnerable Populations I

NURS 621 Health Disparities and Vulnerable Populations Clinical Il

NURS 670 Advanced Theory, Research, and Reasoning Il

NURS 671 Advanced Theory, Research, and Reasoning Ill

Graduate Track Options:

HEALTH CARE MANAGEMENT OPTION (select 4 of the 5 op tions) :

-ADMN 641 Public & Community Health

-ADMN 642 Health Care Delivery Systems, Policies & Procedures

-ADMN 661 Organizations & the Individual

-ADMN 677 Effective Human Resource Strategies

-NURS 530 Adv. Emergency Preparedness & Disaster Management for Nurses

HEALTH PROFESSIONS EDUCATION OPTION:
-EDCC 550 Technology in Education

-EDCC 605 Educational Measurement & Evaluation
-EDAD 605 Curriculum & Program Development
-NURS 555 College Teaching in the Health Professions
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TRINTY UNIVERSITY
TRINITY NURSING PROGRAM
CURRICULUM PLAN

RN to MSN Course Reconciliation Plan

The following BSN level courses are not offered as part of the RN to MSN curriculum. Course
content and objectives are incorporated at a higher level in the corresponding MSN curriculum
courses and therefore are not included as part of the RN to MSN curriculum plan.

BSN Course

MSN Course

NURS 320: Policy & Politics in Nursing
(3 credits)
Sample Objective:
1. Participate in efforts to influence health care
policy on behalf of patients or the profession.

NURS 510: Education for Global
Leadership (3 credits)

Sample Objective:

1. Evaluate strategies for influencing health

policy.

NURS 400: Experiential Learning Portfolio

(3 credits)
Note: In the undergraduate curriculum students
have the option of taking this course OR NURS
401 Clinical Preceptorship.

NURS 521: Managing Vulnerable
Populations Clinical |
(3 credits)

NURS 621: Managing Vulnerable
Populations (Clinical) Il

Sample Objective:
1. Identify current and long-term professional
goals for life-long learning.

Sample Objective:

1. Develop a plan for meeting long-term
personal and professional goals for further
professional development and life-long
learning

NURS 401: Clinical Preceptorship

(3 credits)
Note: In the undergraduate curriculum students
have the option of taking this course OR NURS
401 Clinical Preceptorship.

NURS 521: Managing Vulnerable
Populations Clinical |
(3 credits)

NURS 621: Managing Vulnerable
Populations (Clinical) Il

Sample Objective:

1. Apply knowledge, skills, values, meanings, and
experiences acquired from previous and current

course work in providing care to clients in an
acute, chronic, or rehabilitative setting.

Sample Objective:

1. Apply knowledge, skills, values, meanings,
and experiences from previous and current
course work in designing and coordinating a
holistic plan of care for the elimination of
health disparities.

NURS 430: Emergency Preparedness &
Disaster Management (3 credits)

Sample Objective:

1. Review a disaster plan for a long-term care

facility.

NURS 530: Advanced Emergency
Preparedness & Disaster
Management for Nurses
(3 credits)

Sample Objective:

1. Evaluate and make recommendations for

a disaster plan for a long-term care facility.
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(18) A systemic plan for evaluation of the program

The proposed Trinity Nursing Program evaluation plan includes standards for evaluating the quality
and effectiveness of the program, tools to collect data, a timetable for conducting surveys, and
expected outcomes to measure the quality and effectiveness of the program.

The plan is based on the CCNE Standards of the Commission on Collegiate Nursing Education
that reflects two areas, namely, program quality and program effectiveness. Program quality is
based on the evaluation of the components of governance, resources, and the curriculum of the
program as specified in Standards I, I, and Ill. Program effectiveness focuses on a series of
expected outcomes of students and faculty mentioned in Standard 1V-B, inferred in Standard 1V-D,
and others as identified by faculty as pertinent to the effectiveness of the program.

The following charts illustrate a plan for an ongoing assessment of the program as it develops.

The four standards are enumerated in these charts as well as the components and their
assessment, the individual/s or group responsible for the assessment, and the time frame.
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PROGRAM QUALITY: STANDARD I|. MISSION AND GOVERNANCE

Standard i. Program Quality: Mission and Governance

The mission, goals, and expected outcomes of the program are congruent with those of the parent
institution, reflect professional nursing standards and guidelines, and consider the needs and
expectations of the community of interest — all in the pursuit of the continuing advancement and
improvement of the program. Policies of the parent institution and nursing program clearly support
the program’s mission, goals, and expected outcomes. The faculty and students of the program
are involved in the governance of the program and in the ongoing efforts to improve program

quality.

COMPONENT

ASSESSMENT

RESPONSIBILITY

TIME FRAME

Mission and Goals

-Congruent with

Director of Program

5 years or as

(M&G) parent M&G and Faculty needed: 2006,
-Consistent with 2011, 2016
Professional
standards and
guidelines (PS&G)
-Consistent with
community of
interest (COI) needs
Faculty role in Meaningful Faculty Biennially in odd-
governance participation numbered years -
2007
Student role in Meaningful Faculty Biennially in odd-

governance

participation

numbered years -
2007

Documents and

Accuracy

Director of Program

Annually or as

publications and Faculty documents are
published
Policies -Congruent with Faculty Annually or as
parent policies curriculum is
-Support M&G revised

-Fair and equitable
-Evaluated

M&G — Mission and Goals
PS&G — Professional Standards and Guidelines
COIl — Community of Interest
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STANDARD II. PROGRAM QUALITY: INSTITUTIONAL COMMITM ENT AND RESOURCES
The parent institution demonstrates ongoing commitment and support. The institution makes
available resources to enable the program to achieve its mission, goals, and expected outcomes.
The faculty, as a resource of the program, enables the achievement of the mission, goals, and

expected outcomes of the program.

COMPONENT ASSESSMENT RESPONSIBLE TIME FRAME
Support and Consistent with M&G Director of Every 3 years or
commitment for and faculty needs Program/Dean/ as needed: 2006,
teaching VPAA 2009, 2012
environment

Support and Consistent with M&G Director of Program | Every 3 years or

commitment for
scholarly activities

and faculty needs

as needed: 2006,
2009, 2012

Support and
commitment for
service activities

Consistent with M&G
and faculty needs

Director of Program

Every 3 years or
as needed: 2006,
2009, 2012

Support and Consistent with M&G Director of Program | Every 3 years or

commitment for and faculty needs as needed: 2006,

faculty 2009, 2012

practice/service

Fiscal Resources Sufficient to fulfill Director of Annually as budget
program needs Program/Dean/VPAA | is proposed

Physical Resources | Sufficient to fulfill Director of Every 3 years or
program needs Program/Dean/VPAA | as need: 2008,

2011, 2014

Library Resources

Meet student and
faculty needs

Faculty Liaison

Every 2 years or
as needed in even
numbered years

Academic services: | Meet student and Faculty Every two years in
advising, financial program needs odd-numbered
aid, tutoring, health years
services, etc.
Chief Nurse -Vested with authority Faculty/Dean/VPAA | Every 5 years:
Administrator -Provides leadership 2008, 2013, 2018
Faculty -Academic and Director of On Appointment
experiential Program/Dean/VPAA
qualifications
-Sufficient in number Annually
-Accomplish M&G and
expected outcomes Annually
Faculty Roles Congruent with M&G Faculty Every 3 years in

2006, 2009, 2012
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STANDARD lll. PROGRAM QUALITY: CURRICULUM AND TEAC HING-LEARNING
PRACTICES

The curriculum is developed in accordance with the mission, goals, and expected outcomes of the
program and reflects professional nursing standards and guidelines and the needs and
expectations of the community of interest. There is congruence between teaching-learning
experiences and expected outcomes. The environment of teaching, learning, and evaluation of
student performance fosters achievement of the expected outcomes.

COMPONENT ASSESSMENT RESPONSIBLE TIME FRAME

Curriculum -Clear statements of | Faculty Every 3 years:
expected outcomes 2006, 2009, 2012
with ATI
competency
evaluation
-Consistent with
PS&G
-Congruent with
M&G

AACN Essentials Incorporated into Faculty Every 3 years or as
(BSN) the curriculum: needed: 2006,
-Professional 2009, 2012

Values

-Core
Competencies
-Technical Skills
-Core Knowledge
-Role Development

AACN Essentials Incorporated into Faculty Every 3 years or as
(MSN) the core curriculum: needs: 2007, 2010,
-Research 2013

-Policy, organization
and finance

-Ethics

-Role Development
-Theoretical
Foundations
-Diversity and

Social Issues
-Health Promotion &
Disease Prevention

APN Core
Incorporated:

-Adv. Health
Assessment

-Adv. Patho

-Adv. Pharmacology

-Clinical
Experiences
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Curricular Structure | Logical Faculty When curriculum is
revised
Liberal Education Nursing major built | Faculty When curriculum is
on LAS revised
Teaching-learning Support student Faculty Biennially in even
practices learning outcomes numbered years
Learning Support Student Faculty Biennially in even
Environment learning outcomes numbered years
Curriculum and Consider needs and | Faculty Biennially in odd-
teaching-learning expectations of COI numbered years
practices

STANDARD IV: PROGRAM EFFECTIVENESS: STUDENT PERFORM ANCE AND FACULTY
ACCOMPLISHMENTS

The program is effective in fulfilling its mission, goals, and expected outcomes. Actual student
learning outcomes are consistent with the mission, goals, and expected outcomes of the program.
Alumni satisfaction and the accomplishments of graduates of the program attest to the
effectiveness of the program. Actual faculty outcomes are consistent with the mission, goals, and
expected outcomes of the program. Data on program effectiveness are used to foster ongoing

improvement.

COMPONENT

EXPECTED
OUTCOME

TIME FRAME

TOOL

STUDENT
OUTCOMES:

SATISFACTION:
Students

Alumni

Employers

Students will assess
satisfaction with
nursing major at 4
on a 7-point scale,
on exit survey.

70% will express
satisfaction with
program 1-year
after graduating and
75% 5-years after
graduating.

70% of employers
will be satisfied with
graduates one year

Annually

One-year & 5-year
postcard or email
survey

One-year survey

Exit interview tool
Faculty designed

Faculty designed

Faculty designed
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after graduating.

DEMONSTRATED
ACHIEVEMENTS:
-Critical Thinking 70% of employers One year survey Faculty designed
-Communication and 75% of survey
-Evidenced-based graduates will be
practice satisfied with the

achievement in

these areas one

year after

graduation.
-Leadership 70% of employers Five year survey Faculty designed
-Autonomy and 75% of survey

graduates will be

satisfied with the

achievement in

these area five

years after

graduation
NCLEX PASS Achieve national Quarterly review DCBON
RATE average with Annual Rates
GRADUATION 50% of students Annually Registrar
RATES enrolled in NURS

117 will graduate
within 5 years

JOB PLACEMENT
RATES

90% of graduates
will have position in
nursing within six
months of
graduation with
BSN

70% of graduates
will receive
promotion by one
year after
graduating with
MSN

Exit Interview

Annually

Director of Program
or Faculty

One year postcard
survey

GRADUATE
STUDY

5% of BSN
graduates will be
enrolled in or have
completed a
master’s degree 5
years after
graduating

20% of graduates
will be enrolled in or

5-year alumni
contact

10-year alumni
contact

Nursing Alumni
Association contact
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have completed a
master’s degree 10
years after
graduating

1% of graduates will

10-year alumni

Nursing Alumni
Association contact

complete doctoral contact
work.

FACULTY

OUTCOMES:

TEACHING Students will rank Annually University or
faculty as good or Program designed
excellent at 3.0 or end-of course
above on a 5-point student evaluation
scale

EDUCATION 80% of full time Annually Annual Report
faculty will hold Director, Dean, and
doctorates VPAA

PRESENTATIONS | At least 25% of Annually Annual Report
faculty will be
invited to present at
a national or
regional meeting
annually

PUBLICATIONS At least 20% of Annually Annual Report

faculty will have one
peer-reviewed
publication, book
chapter, or book
annually
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5609.11 The data from the evaluation plan shall be  used for continuous program
improvement and shall include the following: (a thr ough m)

(a) Evaluation time intervals;

Course Evaluation:
-Every semester by students & faculty teaching course
-Annually by Nursing Program Faculty

Program Evaluation:
-Annually by Nursing Program Faculty
-Every three years the program will undergo the University program review process which consists
of the following three-year cycle:

Year one: Evaluation and review of meeting program outcomes

Recommendations for program modifications
Year two: Implementation of suggested changes
Year three: Off

(b) Student evaluation of their classroom and clin ical experiences and recommendations
for improvement.

At the end of each semester, the student will have the opportunity to complete the standard
course evaluation form used by the School of Professional Studies and Trinity University. Students
enrolled in courses with a clinical component will also complete an evaluation specifically related to
the clinical objectives. The evaluation for didactic courses consists of Likert scale items and has a
separate collection page allowing for student comments. Students enrolled in course that include a
clinical component will also complete a separate evaluation addressing the clinical course
objectives and the ability to meet those objectives at the clinical site where they had completed the
clinical experience. Refer to attached Trinity University Course Evaluation form.

(c) Measurements of graduate satisfaction regarding the adequacy of the nursing program
to prepare them for the scope of practice.

Upon completion of the program, students will complete an exit interview (see attached) with the
following expected outcome:
70% of students will express satisfaction with program.
One year post graduation, students will be asked to complete a survey ranking critical thinking
skills, evidence-based practice skills, and global health knowledge, with the following expected
outcomes:
Graduates will rank:
Critical thinking skills as 3 on a 5 point scale
Evidence-based practice skills as 3 on a 5 point scale
Global health knowledge as 3 on a 5 point scale
Five years post graduation, students will be asked to complete a survey ranking global health
knowledge, with the following expected outcome:
Graduates will rank:
Global health knowledge as 3 on a 5 point scale
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(d) Evaluation of the graduates by their employers;

One year post graduation, employers of graduates will be asked to complete a survey expressing
satisfaction with graduates of the program, with the following expected outcome: 75% will express
satisfaction with program.

(e) Faculty and student evaluation of the program'’s clinical placements and agencies;

At the end of each clinical course, students will complete a course evaluation surveying the ability
to meet course specific clinical objectives at the assigned clinical placement.

Prior to the beginning of the semester, faculty will meet with administration and/or staff at the
assigned clinical facility to discuss clinical placement and course objectives. At the end of each
academic year, faculty for each course will review clinical placements and evaluate the
appropriateness of the placement for meeting the clinical objectives. The Clinical Coordinator for
the course will present a summary of the findings at the end of the academic year to the program
faculty.

(f) Evaluation of the students and faculty, of fact  ors determined by the program, by the
clinical facilities utilized for clinical placement S.

At the end of each academic year, the Clinical Course Coordinator for each clinical course will
survey the clinical agencies where students were placed.

(g) Trending graduation rates; no graduates yet
(h) Trending graduate performance on the NCLEX;

The Administration of the Nursing Program will track student retention, graduation, and NCLEX
pass rates for each class admitted.

(i) Evaluation of the methods and tools used to mea  sure the students’ cognitive, affective,
and psychomotor achievement.

At the end of the first academic year in which students are enrolled in a specific course, the nursing
faculty will review the methods and tools used to assess student achievement on the cognitive,
affective, and psychomotor levels and make recommendations for modifying the method of
evaluation. After the initial review, methods of evaluation will be reviewed every two years.

() Evaluation of the program objectives or outcom es;
CONTENT MASTERY ASSESSMENT:
Assessment Technologies Institute (ATI) comprehensive content mastery exams will be
administrated following the completion of essential course content in these nursing

specialty areas:

Medical-Surgical
Maternal-Newborn
Fundamentals of Nursing Practice
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Mental Health

Pharmacology of Nursing Practice

Community Health Nursing Practice

Leadership and Management for Nursing Practice

Students are expected to achieve a composite course of 60% on each ATl exam to provide
evidence of content mastery. Assessment and review are designed in accordance with the
NCLEX test plan.

EXPECTED OUTCOMES: Graduates of the program and the community of interest will be
surveyed at one and five years post completion of the program as a method of evaluating
expected outcomes

Student Exit interview: 70% will express satisfaction with program
satisfaction

Alumni One year survey: 75% will express satisfaction with
satisfaction program

Employer One year survey: 75% will express satisfaction with
satisfaction program

Critical thinking  One year survey: Graduates will rank critical thinking skills
as 3 on a 5 point scale
Evidence-based One year survey: Graduates will rank evidence-based

practice practice skills 3 on a 5 point scale

Leadership One year survey: Graduates will rank leadership skills as
3.00 on a 5 point scale

Global One year survey: Graduate will rank global health

knowledge of knowledge as a 3 on 5 point scale

health issues

Global Five year survey: Graduates will rank global health

knowledge of knowledge as 3 on a 5 point scale

health issues

Additional Expected Outcomes for Students and Gradu ates: The Administration of the
Nursing Program will collect data and monitor the length of time for program completion and will
collect survey data on employment and further graduate study at one and five years post
graduation.

1. Expected outcome: 60 percent of students in the BSN program will graduate within
five years after entering the first nursing course.

2. Expected outcome: 90 percent of graduates will be employed within 6 months after
commencement.

3. Expected outcome: 60 percent of graduates in the RN to BSN track will be promoted
to a new position within one year after graduation.

4. Expected outcome: 20 percent of graduates will be enrolled in graduate study or
have completed a graduate degree within five years after graduation.
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(k) Evidence that the program is meeting its object  ives or outcomes as well as the changing
needs of nursing and its community;

Data collected from the evaluation of the program objectives and outcomes (see “j” above) will be
used as evidence that the program is meeting the objectives and outcomes identified previously.

The community of interest (in-patient, out-patient, and community clinical facilities) will be surveyed
one, three, and five years post graduation of the initial class to assess satisfaction with graduates
of the program. The survey will include an assessment of the nursing staffing needs of the facility
and the community at large.

(D Recommendations and a planned course of action for program improvement and the
correction of identified deficiencies;

Recommendations resulting from the annual student and faculty evaluation of nursing courses and
the program will be placed on the agenda of the faculty curriculum committee for action. Any
recommendations for substantive changes in the program will be addressed during the Curriculum
and Policy Committee of the School of Professional Studies. An action/implementation plan will be
developed for any of the expected outcomes goals which were not met in the previous year.

(m) Evidence that prior recommendations and evaluat  ion findings have been acted upon.

The Nursing Program will conduct an annual review of the curriculum, as well as follow the
program review protocol of the university. The university program review process consists of a
three year cycle. Year one involves review and evaluation of meeting program objectives and
outcomes with recommendations for implementation during year two. There is continued
implementation of any recommendations during year three and year four begins the cycle again
with evaluation of any changes made during the previous cycle.

All recommendations for implementation of any suggested changes in the program will be noted in
the minutes of the faculty curriculum committee and will be addressed in the following review cycle.
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(19) 5612.1 A program shall make the following avai  lable to students:

(&) A written statement of students’ rights and res ponsibilities including admission,
progression, and graduation requirements;

The Nursing Program is supportive of the rights and responsibilities of all students and follows the
National Student Nurses’ Association (NSNA) published Bill of Rights and Responsibilities for
Students as posted on the NSNA website: http://www.nsnha.org/pubs/billofrights.asp. Upon
registration in the Nursing Program, all students become members of the Trinity Nursing Student
Association. Pre-licensure students are encouraged to join the NSNA and Membership Brochures
will be made available to students in the Nursing Program Office. Undergraduate Registered Nurse
students and students enrolled in the graduate program are encouraged to join the American
Nurses’ Association and/or the specialty organization of their choice.

Admission, progress, and graduation requirements may be found in the Trinity University Academic
Catalog and are available to students online at: http://www.trinitydc.edu/academics/catalog/.

The Student Handbook is a guide to the major policies, processes and resources affecting
students enrolled in all programs at Trinity. This Handbook is a companion guide to numerous
other policy statements and guidelines contained in the Trinity Catalog, the Academic Policy
Handbooks of the respective schools and other policy statements are available online at:
http://www.trinitydc.edu/policies/student _handbook.php.

(b) The opportunity to participate in program deve lopment and evaluation;

At the beginning of each academic year, members of the Trinity Nursing Student organization will
elect a student representative and an alternate to serve on the Nursing Program Curriculum
Committee. The Student Representative will have non-voting status, but will have the asked for
input on matters of curriculum, program development, and policy, as well as suggest appropriate
items for the agenda. Students have the opportunity for evaluation of courses in which they are
enrolled at the end of every semester, and will complete an exit interview surveying satisfaction
with the program prior to graduation.

(c) Awritten policy on grievance procedures and a mechanism for resolution.

The Trinity Nursing Program will follow the School of Professional Studies General Policy for
Appeals, as noted in the Trinity University Academic Catalog, pages 117 — 118. This policy allows
for students to appeal the grade of “F” for a specific course, as well as appeals for academic
probation and dismissal. The policy also outlines the procedure for filing a student grievance
and/or resoling a dispute with administration and faculty.

(d) Guidance and advisement counseling services;

Upon enrollment in the program, a student will be assigned a Nursing Faculty Advisor and will
remain with their assigned Advisor for their academic experience at Trinity. Faculty are available
for student advisement eight hours per week, with open office hours, as well as hours by
appointment. Faculty information and office hours are noted on the syllabus for all nursing
courses.
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(e) Academic counseling for students who are failin g.

As noted in the Trinity University Academic Catalog 2005-2006, “Trinity is committed to providing
all students with a wide array of services and support to help them succeed academically.....” (pg.
39). The Academic Support Center and Career Services (ASCS) is available to all students
enrolled in the university and offers a number of programs to assist students with academic
difficulties. These services and programs include, but are not limited to: study skills, test taking
skills, testing anxiety workshops, student life planning, support services for students with
disabilities, and one-to-one tutoring.

Students, who are not passing at mid-term of the semester, will receive an academic warning from
the Director of the Program and must meet with the faculty teaching the course to develop a
remediation plan. Students maintaining a minimum cumulative GPA of 2.0 remain in good
academic standing even if their GPA for one term falls below 2.0, but are placed on Academic
Watch. Students whose cumulative GPA falls below 2.0 are placed on Academic Probation. The
School of Professional Studies Academic Watch, Academic Probation, and Academic Dismissal
policies are noted on pages 115 — 116, in the Trinity University Academic Catalog 2005-2006.
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